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STORIES 


Jimmy  Yee's  Workplace 


(James  Yee,  31,  maintains  fire  alarm  systems  in 
the  Boton  Public  Schools.  Over  the  last  year  his 
department’s  Asian  and  black  workers  have  been 
receiving  a  series  of  hate  letters  in  which  the 
author  disparages  Asians  and  blacks.  The  letters 
are  threatening  and  insulting  to  minorites.  Yee 
spoke  about  his  experiences  in  the  workplace  in  a 
recent  Sampan  interview.) 

I  was  bom  in  the  Old  Pine  Street  Inn  neighbor¬ 
hood.  My  family  moved  out  of  there  after  a 
year  or  so  and  moved  to  Castle  Square  in  the 
South  End.  That  neighborhood  was 
diverse.  We  had  blacks,  we  had 
whites,  we  had  Hispanics,  we  had 
Chinese.  And  everyone  got  along 
together  in  the  neighborhood.  It  was 
a  very  comfortable  neighborhood  to 
be  in. 

I  went  to  Charlestown  High  from 
1980  to  1984.  And  before  that  I  went 
to  Clarence  Edwards  Middle  School 
in  Charlestown,  so  I  spent  eight 
years  of  my  life  going  to  school  in 
Charlestown. 

After  high  school  I  was  offered  a 
job  through  the  school  department. 

It  was  a  promised  job.  Whoever  had 
taken  the  electrical  program  at 
Charlestown  High  was  supposed  to 
have  a  guaranteed  job  when  they 
graduated.  Someone  from  the  School 
Department  had  come  in  and  asked 
me  if  I  wanted  to  go  downtown  and 
look  into  a  job  as  an  assistant  super¬ 
visor  in  the  electrical  division.  In 
July  1984  I  started  working  there. 

My  job  is  to  go  to  buildings  and  pro¬ 
tect  people’s  lives  and  property.  I’m 
concerned  with  anything  that  has  to  do  with  the 
fire  alarm  system.  I’m  supposed  to  ensure  every¬ 
one’s  safety.  That’s  my  job,  day  in  and  day  out. 

In  1984,  when  I  first  started  the  job,  it  wasn’t  a 
very  comfortable  atmosphere.  When  I  first 
walked  into  the  office  I  knew  I  was  a  yoimg  guy 
right  out  of  high  school.  I  looked  around  and 
looked  into  people’s  faces  to  try  to  get  a  sense  of 
how  people  felt  towards  me  because  I  was  new 
and  young.  And  I  saw  anger  on  a  lot  of  the  guys’ 
faces  in  the  electrical  division.  This  is  day  one.  I 
looked  at  myself.  I  asked  myself  why  thousands 
of  times.  I  felt  I  was  different.  I  didn’t  see  any 
Asians  working  on  the  department’s  fire  alarm 
crews.  So  I  kept  telling  myself  that  maybe  I’m 
the  first  one  and  the  only  one.  I  felt  very  uncom¬ 
fortable. 

As  time  went  on  my  co-workers  would  come  up 
to  me  and  try  to  frighten  me  by  telling  me  things 
like,  layoffs  are  coming,  layoffs  are  coming,  and 
it’s  the  lowest  man  on  the  totem  pole  who  goes 
first.  And  I  kept  asking  myself,  Who’s  the  lowest 
guy  on  the  totem  pole?  And  I  said,  That’s  me. 

And  that  would  stress  me  out,  every  day  going 
home  after  being  subjected  to  that  from  co-work¬ 
ers.  I  felt  that  I  was  not  wanted  there  and  they 
were  looking  for  any  avenue  to  get  me  out  of 
there,  to  stress  me  out  and  make  me  leave  before 
I  even  put  a  year  in. 

And  I  told  myself  I’m  going  to  work  and  see  if  I 
like  the  job.  But  every  few  days  the  same  thing 
would  pop  up  again.  Then  the  next  twist  was: 

Oh  Jimmy,  make  sure  you  take  the  Police 
Department  exam,  make  sure  you  take  the  Fire 
Department  exam.  I’m  sure  you  can  get  in  there. 

It  was  another  sign  of  their  telling  me  they 
don’t  want  me  here.  And  I  felt,  how  come  they 
don’t  want  me  here?  And  I  felt  very  uncomfort¬ 
able  being  a  young  guy  trying  to  do  good  and  do 
my  job  the  right  way. 

y  father  didn’t  really  have  any  sugges¬ 
tions;  he  would  just  tell  me  to  go  to  work. 
And  my  mother  told  me  to  just  go  to 
work  and  keep  my  nose  clean  and  don’t  start  any 
trouble.  And  I  said,  Well  I’m  doing  that.  And  I’d 
come  home  and  tell  my  mother,  Look,  I’m 
stressed  out,  I’m  bothered,  there’s  something  at 
work,  people  are  bothering  me,  and  I  don’t  know 
what  to  do.  It’s. such  a  tough  situation;  you  don’t 
want  to  involve  your  parents  because  they  have 
enough  problems  raising  the  children  in  the  fam¬ 
ily.  I  have  one  sister  and  three  brothers.  My  dad 


was  bom  in  mainland  China  and  my  mother  was 
born  in  Los  Angeles,  California. 

As  time  went  on,  after  my  first  year  of  being  on 
the  job,  they  offered  to  put  me  on  a  rotation  list 
to  make  overtime,  to  make  more  money.  And  one 
of  the  bosses  from  management  had  approached 
me  and  asked  if  I  would  like  to  be  on  the  list. 

And  at  that  time,  I  thought,  yeah  that  would  be 
nice,  I  could  make  some  more  money.  And  I  was 
determined  to  do  it.  And  as  soon  as  he  asked  me 
again  I  looked  around  and  could  just  see  the 
faces  telling  me,  Don’t  you  dare  put  your  name 


on  that  fist.  So  again  I  declined  because  at  that 
moment  my  fife  was  more  important  -  being  alive 
and  healthy  -  than  being  harassed. 

Part  of  it  was  because  I  was  Asian  and  part  of 
it  was  my  youth.  A  lot  of  older  guys  were  in 
their  40s,  so  they  didn’t  really  appreciate  my 
coming  in  and  being  so  young.  They  knew  if  I 
stayed  there  a  long  time  I  would  probably  be  in 
their  position  in  10  years. 

When  1985  came  around,  I  was  working  in 
a  school  in  East  Boston.  I  was  by  myself 
because  my  supervisor  was  out  that  day. 

I  wanted  to  test  the  fire  alarm,  and  I  had  to  run 
to  the  basement.  As  I  was  coming  down  the 
stairs  near  the  end  of  the  day,  everyone  was 
going  home;  the  students  were  coming  down.  And 
I  was  grabbed  by  a  shop  teacher.  He  hit  me  in 
the  chest  wirth  both  of  his  hands.  He  grabbed  me 
by  the  sweater  and  picked  me  up  off  the  floor.  He 
held  me  suspended  in  the  air.  I  asked  him  to  put 
me  down  and  he  wouldn’t  put  me  down.  I  just 
kept  saying,  Put  me  down,  put  me  down.  He  was 
telling  me,  Look,  you’re  running  down  the  wrong 
side  of  the  staircase.  I  told  you  students  all  to  get 
on  the  other  side  of  the  railing  and  come  down. 

He  thought  I  was  a  student,  and  I  told  him  I 
was  not  a  student.  I  work  for  the  city.  Please  put 
me  down.  He  would  not  release  me.  But  how 
could  I  make  a  complaint  against  someone  who 
was  that  big.  This  guy  was  a  big  guy;  he  was  a 
sheet  metal  shop  teacher,  so  he  was  a  big  burly 
guy.  The  only  reason  he  put  me  down  was  that 
some  of  his  students  were  coming  down  the  stairs 
and  they  screamed,  That’s  the  guy  who  tests  the 
fire  alarms.  So  then  he  put  me  down.  I  was 
assaulted.  I  said,  oh  God,  what’s  going  on?  That 
was  pretty  traumatic,  to  just  keep  thinking  about 
what  had  just  happened.  I  contacted  my  director 
and  he  filed  a  complaint.  The  teacher  tried  to 
apologize  for  what  he  did,  but  he  didn’t  want  to 
apologize  that  day. 

I  didn’t  think  he  should  be  manhandling  any 
students.  I  was  planning  to  file  charges  but  I 
said,  no  I  don’t  want  to  start  any  trouble;  I’m  so 
new  to  the  job;  I  just  won’t  make  any  waves.  So  I 
went  back  to  the  school.  The  principal  had  to 
intervene.  He  said,  Oh  just  shake  his  hand  and 
we  can  let  bygones  be  bygones.  And,  you  know, 
after  I  shook  his  hand,  I  was  not  happy.  Because 
he  wasn’t  assaulted;  I  was  assaulted.  I  was 
picked  up  off  the  floor.  It  just  felt  very  uncom¬ 
fortable  going  into  that  building.  That  building 


has  closed  and  the  shop  teacher  has  retired,  but 
that  memory  is  still  fresh  in  my  mind. 

As  years  went  by  I  was  assaulted  over  and 
over.  The  first  time  it  was  by  a  teacher,  but  the 
second  time  it  was  by  a  principal.  The  next  one 
was  by  a  supervisor.  The  one  after  that  was 
someone  from  management.  And  all  these 
assaults  had  taken  place  on  School  Department 
property. 

The  second  time  was  1992,  on  Dorchester 
Avenue.  I  was  coming  in  from  a  call  and  going  in 
to  do  some  daily  reports.  I  was  coming  through  a 
door  and  a  principal  had  come  out  of 
the  door  and  asked  me  for  some 
classroom  clocks.  I  said,  I  don’t  have 
any  at  the  moment;  I  told  you  that 
at  the  school.  When  I  get  them  I  will 
bring  them  to  you.  But  he  was  so 
persistent.  He  comes  up  to  me;  he 
looks  down  on  me  -  he  was  a  tall  fel¬ 
low  -  and  he  puts  his  finger  in  my 
chest;  he  starts  poking  me  and 
degrading  me  by  saying,  Hey  you, 
hey  you.  Are  you  listening  to  me? 
Hey  you,  I’m  talking  to  you  down 
there.  And  it  just  blew  my  mind; 
he’s  poking  me  straight  in  the  chest. 

I  was  like,  What  is  this  guy?  I  felt 
very  uncomfortable  and  this  is  a 
principal.  You  would  think  that  peo¬ 
ple  with  that  type  of  status  would 
act  professionally. 

There  was  another  occasion  when 
I  was  in  the  warehouse  with  a 
supervisor  and  the  supervisor  was 
just  rapping  with  me  and  there  was 
no  one  around.  He  touched  me  on 
the  side  of  my  arm  Then  he  touched 
me  a  little  more,  like  tapping  me,  so  I 
pushed  his  hand  away.  The  next  tiling  you  know 
he  had  taken  me  and  thrown  me  on  the  ground 
and  placed  me  in  a  headlock  and  threatened  to 
snap  my  back. 

He  was  kidding  me  at  first,  but  when  I  tried  to 
move  his  hand  away,  to  keep  him  away  from  me, 
he  said  I  was  aggressive.  He  was  playing  around 
but  he  was  trying  to  irritate  me  and  see  if  I 
would  yell,  see  what  kind  of  emotions  I  would  let 
out.  He  was  my  supervisor  for  a  short  time.  It’s 
like,  I  would  never  forget  that  day  he  threw  me 
on  the  ground  and  threatened  to  snap  my  back. 
And  he’s  still  working  there,  so  it’s  hard  for  me  to 
go  into  the  office  and  see  this  guy  still  working 
there  all  these  years  after  what  he  did  to  me. 

There  was  one  incident  that  took  place  in 
September,  1996.  We  had  gone  to  Court 
Street  for  a  special  meeting  to  ask  my 
director  about  the  procedures  involved  in  being 
promoted  to  permanent  status.  And  we  had  writ¬ 
ten  out  a  fist  of  things,  of  questions  we  wanted  to 
ask.  So  we  showed  up  at  his  office  and  we 
knocked  on  his  door  and  he  invited  us  in;  he  was 
very  nice  about  it;  he  made  some  phone  calls 
while  we  were  standing  there.  The  next  thing 
you  know  he  was  answering  some  questions.  But 
the  very  next  day  he  called  a  mandatory  meeting 
at  Dorchester  Ave.  I  was  late  by  five  minutes 
because  of  traffic.  So  I  was  coming  through  the 
door  with  my  partner  and  assistant  supervisor, 
and  he  grabbed  me  around  the  arm.  And  he 
started  grabbing  me  really  tight.  He  started 
shaking  my  arm  like  I  was  a  tree  and  started 
yelling  and  spitting.  He  was  really  upset.  You 
could  tell  because  his  eyes  were  red.  Because  I 
was  late  by  five  minutes.  He  was  my  director.  I’d 
known  him  since  I  was  hired.  When  I  was  hired 
he  was  the  assistant  director. 

He  was  shaking  me.  He  was  really  really  irate 
and  I  was  just  so  nervous  afterward.  And  he  only 
stayed  there  for  the  first  few  minutes  to  tell 
everyone  that  no  one  was  supposed  to  come  up  to 
his  office  without  permission  and  he  was  going  to 
dock  everyone  an  hour’s  pay.  He  didn’t  want  any¬ 
thing  like  that  to  ever  happen  again.  Because  he 
was  claiming  it  was  work  stoppage  and  it  wasn’t. 
And  later  down  the  line  the  union  had  brought 
up  the  issue  that  it  was  not  work  stoppage.  So  we 
had  about  one  hour’s  pay  returned. 

Continued  on  page  9 


POLITICS 


Running  for  Office  in  Newton 


It  was  frustration  with  town  government  that 
inspired  Amy  Mah  Sangiolo  to  run  for  alder- 
man-at-large  in  Newton’s  Ward  4. 

When  the  33-year-old  lawyer  became  involved 
in  a  neighborhood  development  battle,  she  soon 
discovered  how  difficult  it  is  to  gain  access  to 
Newton’s  aldermen.  Either  they  didn’t  answer 
her  calls  or  they  didn’t  take  her  concerns  too  seri¬ 
ously,  she  says. 

“The  real  issue  is  access  to  our  city  officials  and 
that’s  what  made  me  want  to  run,”  says  Sangiolo, 
the  first  Asian- American  woman  to  run  for  aider- 
man  in  Newton. 

Sangiolo,  who  is  challenging  incum¬ 
bent  Aldermen  Dick  McGrath  and 
Roderick  MacLeish  for  one  of  two  at- 
large  seats  in  Newton’s  Nov.  4  election, 
has  been  emphasizing  the  need  for 
greater  access  to  city  government  and 
attention  to  education  and  development 
issues  in  her  pitch  to  voters.  Politicians, 
she  says,  need  to  be  more  accountable  to 
voters  and  more  responsive  to  the  real 
needs  of  ordinary  people  and  communi¬ 
ties.  An  average  citizen  in  Newton,  she 
says,  can’t  even  get  a  copy  of  the  city 
budget  to  see  how  their  tax  money  is 
being  spent. 

Describing  her  campaign  as  a  “real 
grassroots  effort,”  Sangiolo  says  that  no 
one  thought  she  had  a  “snowball’s 
chance”  of  winning  when  she  entered 
the  race.  Now,  however,  she  believes  she 
is  within  striking  distance  of  her  oppo¬ 
nents.  ‘1  would  like  to  think  it’s  a  close 
race,”  says  the  mother  of  a  1 7-month- 
old  son. 

In  recent  weeks,  Sangiolo  has  been 
busy  going  door  to  door  in  Newton  and 
attending  community  events  to  intro¬ 
duce  herself  to  voters.  She’s  gone  to  farmers  mar¬ 
kets  and  supermarkets,  as  well  as  local  political 
events.  “I’ve  gone  to  almost  every  single  mayoral 
debate,”  she  says. 

“People  are  really  concerned  about  protecting 
the  quality  and  character  of  their  neighbor¬ 
hoods,”  she  adds.  “Newton  is  under  tremendous 
pressure  from  developers.” 

Another  key  issue  for  her  is  the  current  state  of 
the  school  system.  In  recent  years  Newton’s 
schools  have  become  increasingly  crowded  as  the 
children  of  the  baby  boom  generation  entered  the 
school  system.  In  the  late  1970s  and  early  1980s, 
school  systems  such  as  Newton’s  closed  schools 
and  sold  them  to  be  developed  as  condominiums 
when  the  school-age  population  decreased.  Now 
the  student  population  is  up  again  and  class¬ 
rooms  are  overcrowded  and,  in  some  cases,  short 
of  books  and  other  supplies,  she  says. 

While  she  is  unwilling  to  describe  the  current 
race  as  negative,  she  said  last  week’s  candidates’ 
debate  veered  in  that  direction  when  her  oppo¬ 
nents  questioned  her  integrity  regarding  a  neigh¬ 
borhood  development  issue.  Sangiolo,  however, 
shot  back  that  McGrath  appeared  to  have  a  con¬ 
flict  of  interest  in  promoting  an  ordinance  that 
would  likely  benefit  his  business. 

Sangiolo  said  her  opponents  implied  that  she 
had  benefited  from  the  creation  of  a  charitable 
trust  in  her  and  her  husband’s  name  after 
Sangiolo  raised  questions  about  the  impact  the 
development  of  an  old  warehouse  into  an  office 
complex  and  parking  garage  would  have  on  the 
nearby  Charles  River. 

Although  she  said  the  development  was  behind 
her  property  and  would  not  have  a  direct  impact 
on  it,  she  was  drawn  into  the  dispute  by  neigh¬ 
bors  who  opposed  it.  She  said  she  wasn’t  opposed 
to  the  development  itself,  only  its  size.  She  also 
believed  that  the  1,100  car  parking  garage 
should  be  moved  an  additional  20  feet  from  the 


Charles  River.  After  taking  her  concerns  to  the 
Conservation  Commission  and  being  rebuffed, 
she  appealed  to  the  Department  of 
Environmental  Protection.  Arguing  that  she  had¬ 
n’t  a  strong  case  against  the  project,  the  develop¬ 
ers  offered  to  reach  a  settlement  by  paying  her 
$100,000. 

But  Sangiolo,  who  had  worked  for  various  envi¬ 
ronmental  organizations  in  Washington  prior  to 
coming  to  Newton  about  two  years  ago,  says  she 
hadn’t  opposed  the  size  and  location  of  the 
garage  because  she  wanted  to  get  money  from 


the  developers.  “This  wasn’t  a  matter  of  it 
impacting  our  property,”  she  says. 

After  her  attorney  advised  her  that  her  appeal 
would  likely  fail,  Sangiolo  instead  asked  the 
developers  to  contribute  $300,000  for  a  trust 
fund  to  support  environmental  projects  and  com¬ 
munity  concerns.  The  developers  eventually 
agreed  to  donate  $200,000,  and  Sangiolo  and  her 
husband  John,  an  electrical  engineer,  were 
named  trustees.  The  money  from  the  charitable, 
environmental  trust  would  be  used  to  fund 
Charles  River  watershed  projects  and  other  com¬ 
munity  projects. 

“They  (her  opponents)  are  saying  I  have  control 
over  community  money,”  says  Sangiolo,  who  adds 
that  her  response  to  the  criticism  is:  “You  guys 
should  have  done  your  job.  You  should  have  been 
there.”  And  while  “the  general  consensus  is  that 
“she  did  a  really  nice  thing”  by  developing  the 
community  trust,  some  residents  appear  to  ques¬ 
tion  her  motives,  saying,  “What’s  her  angle? 
What’s  her  motive?”  Sangiolo,  however,  finds 
such  a  response  offensive  and  questions  whether 
it’s  possible  to  do  anything  altruistic  in  today’s 
society  without  having  someone  question  your 
motives. 

“They’re  making  this  into  a  huge  issue,”  says 
Sangiolo,  who  pointed  out  that  McGrath  stood  to 
gain  business  by  proposing  an  ordinance  allowing 
residents  to  have  a  second  water  meter  free  of 
charge.  She  said  that  McGrath,  who  has  a  sprin¬ 
kler  business,  also  sells  water  meters. 

“We  were  at  a  really  hot  debate  last  night,”  she 
says,  adding  that  she  hopes  that  the  campaign 
won’t  turn  negative  but  points  out  that  her  oppo¬ 
nents  were  the  first  to  move  in  that  direction  by 
attacking  her  integrity.  “He’s  talking  about  my 
personal  ethics,”  she  says  of  one  opponent. 

Sangiolo,  who  is  of  Chinese  and  Japanese 
ancestry,  is  courting  Asian  voters  to  strengthen 
her  campaign.  She  said  one  estimate  suggests 


that  the  Asian  population  of  Newton  is  now  as 
high  as  10,000,  compared  to  the  3,700  figure 
shown  in  the  1990  Census.  Sangiolo,  who  has 
targeted  Asian  voters  through  mailings  and 
phone  calls,  is  also  trying  to  get  more  Asians  reg¬ 
istered.  She  says  there  are  now  slightly  more 
than  1,000  Asians  registered  to  vote  in  Newton. 

Sangiolo  believes  an  Asian  candidate  has  the 
potential  to  draw  more  Newton  Asians  into  the 
political  process.  ‘1  think  the  Asian  community 
wants  someone  to  be  their  voice,”  she  says.  And 
while  she  says  she  has  met  with  some  skepticism 
from  Asian-born  residents  because  she 
was  bom  and  raised  in  Weehawken, 

New  Jersey  -  just  across  the  river  from 
New  York  City  -  she  says  she  has  main¬ 
tained  contact  with  her  Asian  roots.  As 
a  student  at  Barnard  College  in  New 
York  she  was  a  member  of  a  Chinese 
student  group  and  the  Asian  Students 
Union,  while  at  Rutgers  University  Law 
School  she  was  president  of  the  Asian 
Pacific  American  Law  Students 
Association. 

Although  the  Asian  community  in 
Newton  in  the  past  has  not  formed  a 
cohesive  voting  bloc,  Sangiolo  is  hoping 
one  will  develop  in  this  election  and  lead 
to  greater  Asian  involvement  in  commu¬ 
nity  affairs.  And  while  some  Asian  par¬ 
ents  are  involved  in  the  PTA  and  other 
school  activities,  she  says  Newton’s 
Asians  in  general  do  not  appear  to  have 
developed  a  strongly  linked  Asian  com¬ 
munity. 

Sangiolo  believes  Newton’s  Asian 
community  has  a  range  of  concern, 
including  language  and  cultural  obsta¬ 
cles,  and  discrimination.  Also  worri¬ 
some  to  many  Asian-bom  parents  are 
generational  and  cultural  conflicts  with  their 
American-born  children.  Grades,  for  example, 
may  not  be  high  enough  or  a  daughter  may  want 
to  pierce  her  ears,  she  says.  A  child  may  be  inter¬ 
ested  in  writing  poetry  but  his  parents  may  want 
him  to  pursue  a  career  in  business.  She  tells  the 
parents  that  it’s  natural  for  teenagers  to  rebel. 
The  children,  meanwhile,  sometimes  have  their 
own  problems  to  contend  with  in  the  mainstream 
world.  ‘Tve  heard  that  Asian  students  have  it  dif¬ 
ficult”  because  they  are  often  stereotyped  as 
being  good  in  math  and  getting  into  good  schools, 
she  says. 

Sangiolo  says  that  when  she  first  started  her 
campaign  people  were  surprised  to  see  she  was 
Asian  because  of  her  name  (  her  husband  is  of 
Italian  ancestry).  Many  people  also  expected  her 
to  fit  the  “typical  stereotype  of  an  Asian  woman” 
as  being  quiet  and  “mousy.”  But,  she  says,  they 
soon  found  out  that  she  was  quite  willing  to 
speak  her  mind. 

Although  her  decision  to  run  was  somewhat 
spontaneous,  she  says  that  politics  has  always  an 
interest.  ‘T  thought  the  whole  political  process 
was  interesting,”  she  says,  adding  that  she 
believes  her  American-born  Chinese  father  and 
Japanese-born  mother  are  proud  of  her  efforts, 
though  they  also  seem  to  question  why  she  would 
expend  so  much  time  and  energy  seeking  a  seem¬ 
ingly  thankless  job. 

Sangiolo,  who  has  received  the  endorsement  of 
the  Asian  Pacific  American  Agenda  Coalition, 
believes  that  Asians  have  not  sought  public  office 
in  large  numbers  because  they  tend  to  focus  more 
on  their  jobs,  their  children,  and  children’s 
schooling.  She  suggests  that  many  may  think 
they  don’t  have  to  get  involved  in  politics  because 
other  people  will  be  there  to  do  the  political  work 
for  them. 

-Robert  O’Malley 


Newton  alderman-at-large  candidate  Amy  Mah  Sangiolo 

Photo  by  Marcy  Stuart 
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Benefit  Concert  For  the  Chinatown  can  Marlene  Ching~(493-2981)  or  David  Chao 

Committee:  Oct.  17,  8  P.M.,  at  Paine  Hall,  (493-2232) 

Harvard  University.  The  concert  will  benefit  the 

Chinatown  Committee,  a  student  organization  Language  Rights  Conference  ‘97:  Oct.  25, 

for  public  service  under  the  Phillips  Brooks  UMass  Boston,  Wheatley  Bldg.,  Boston.  Come 

House  Association,  Inc.  Performing  will  be  violin-  hear  and  share  information  about  organizing 
ists  Salley  Koo,  ‘97;  Julie  Park,  ‘99;  Susan  Koo,  quality  bilingual  education;  California’s  anti- 

‘00;  cellists  Minsu  Longiaru,  ‘99;  Max  Lieblich,  bilingual  education  initiative;  ebonies,  inter- 

‘00;  Albert  Pan, ‘00;  Spencer  Peng, ‘00;  and  prefers  services,  etc.  Fee:  $25;  $15  students  and 

pianist  Albert  Kim,  ‘99.  The  program  will  include  low-income.  For  reservations  and  inf.  call  the  MA 
chamber  works  by  Bazelaire,  Mozart,  Kodaly,  English  Plus  Coalition  at  457-8888. 

Sarasate,  Elgar,  Popper,  and  Schumann.  For  inf. 

Town  of  Brookline 

Council  On  Aging 

Secretary 

Energetic,  well-organized,  creative  individual  with  excellent 
secretarial  skills  needed  for  busy  town  agency.  Ability  to  relate  to 
elderly  essential.  Knowledge  of  Microsoft  office  programs  and 
WordPerfect,  data  base  creation  and  management.  Salary  $26,112. 
Send  resume  by  October  30,  1997  to  Personnel  Director,  Town  of 
Brookline,  333  Washington  Street,  Brookline,  MA  02146. 

An  Affirmative  Action/Equal  Opportunity  Employer 
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Sampan:  A  Community  Voice  for  25  Years 


By  Anping  Shen 

t  was  eight  years  ago  when  I  first  read  the 
Sampan  at  the  International  Student  and 
Scholar’s  Office  at  Boston  University.  I  was 
immediately  attracted  by  the  unique  character  of 
this  bilingual  newspaper.  I  cannot  say  that  it 
was  ‘love  at  first  sight.”  However,  since  then  I 
have  always  managed  to  read,  more  or  less,  this 
community-oriented  newspaper,  whenever  it  is 
available.  I  guess  that’s  the  typical  way  we  have 
maintained  most  of  our  friends  given  our  crazy 
lifestyle  in  this  “new”  world. 

Later,  for  a  community  education  course  pro¬ 
ject,  I  visited  the  Asian  American  Civic 
Association  (AACA)  where  the  unassuming 
Sampan  office  is  located.  I  gained  a  greater 
understanding  of  AACA’s  and  the  Sampan’s  mis¬ 
sion  and  their  commitment  to  serving  the 
Chinese  and  Asian  communities  of  Greater 
Boston.  While  I  know  there  will  not  be  any  high- 
profile  fanfare  for  the  Sampan’s  25th  anniver¬ 
sary,  I  think  the  AACA  and  the  Sampan  should 
feel  good  to  celebrate  their  efforts  to  sustain  a 
minority  community  voice,  which  traditionally 
has  not  been  well-heard  in  mainstream  American 
society. 

For  the  past  few  decades,  Asian  minorities 
have  been  perceived  by  the  mainstream  media  as 
the  “model  minority”  for  whom  everything  was 
supposed  to  be  going  all  right.  It  is  true  that 
there  have  been  many  heartwarming  reports  in 
the  Sampan  -  or,  recently,  in  its  cover  stories  - 
about  many  positive  community  activities,  such 
as  support  for  new  immigrants  and  needy  resi¬ 
dents,  the  growth  of  Chinese  and  Asian  commu¬ 
nity  political  participation,  and  family  and  cul¬ 


tural  activities.  As  a  matter  of  fact,  during  my 
ESL  class  in  Chinatown,  I  read  one  recent  report 
form  the  Sampan  on  how  four  AACA  students 
won  $1,000  scholarships  to  go  to  Bunker  Hill 
Community  College.  Many  of  my  students  were 
interested  in  their  success  in  learning  English. 
Who  knows,  someday  they  (most  of  them  are  new 
immigrants)  might  share  their  success  stories 
with  the  Sampan  readers. 

Unfortunately,  things  have  not  always  been 
that  rosy  in  the  Chinese  and  Asian  communities, 
as  in  other  minority  communities.  It  is  from  the 
Sampan,  among  other  media  sources,  that  I  have 
learned  a  lot  of  inside  stories  about  Chinatown 
community  safety  problems,  workers  compensa¬ 
tion  disputes,  construction  and  land  development 
debates,  racial  discrimination  issues,  and,  of 
course,  various  “in-house”  squabbles.  While  it  is 
always  difficult  to  be  critical  of  one’s  own  commu¬ 
nity  behaviors  (remember,  losing  face  is  a  big 
deal  in  the  Chinese  culture),  I  think  the  Sampan 
has  largely  maintained  its  professional  integrity. 
All  the  people  who  have  been  involved  in  the 
Sampan  should  feel  proud  of  their  accomplish¬ 
ment. 

During  the  past  years,  I  have  also  been  a 
writer  for  the  Sampan,  thanks  to  the  encourage¬ 
ment  and  support  of  both  its  English  and 
Chinese  editors.  After  I  had  written  a  series  of 
articles  regarding  bicultural  parenting,  education 
and  learning  early  this  year,  I  received  some 
pretty  good  feedback  from  the  Sampan  readers, 
some  of  whom  are  known  to  me,  others  not. 
Frankly,  I  have  never  received  this  much  publici¬ 
ty  after  the  publication  of  my  academic  articles.  I 
now  consider  myself  one  of  the  Sampan’s  loyal 


friends  and  venture  to  think  that  I  have  earned  a 
certain  right  to  share  my  expectations  of  the 
newspaper. 

If  there  should  be  anything  I  would  desire  from 
the  Sampan,  I  think  there  should  be  more 
insightful  coverage  of  political  and  social  issues 
which  have  considerable  effect  on  the  Chinese 
and  Asian  communities.  Last  year’s  stories  in  the 
Sampan  highlighting  the  debate  over  Boston 
Latin  School’s  racial  admissions  quota  is  a  good 
example.  New  England  Medical  Center  expan¬ 
sion  could  be  another  one.  And  with  mayoral  and 
gubernatorial  elections  approaching,  I  think  the 
Sampan  readers  should  be  informed  -  or  probably 
even  educated  -  regarding  the  candidates  and  the 
pertinent  issues. 

In  the  same  vein,  I  would  like  to  see  an  editori¬ 
al  section  in  the  Sampan.  This  is  the  place  where 
the  newspaper  can  gain  more  influence,  atten¬ 
tion,  and  tension!  And  certainly  a  broader  read¬ 
ership.  I  would  argue  that  the  editorial  is  where 
the  newspaper  raises  its  own  voice  on  the  impor¬ 
tant  issues;  it  is  the  newspaper’s  soul!  If  I’m 
busy,  I  usually  skip  many  sections  of  my  favorite 
newspapers,  but  I  always  try  to  read  their  edito¬ 
rials,  even  if  it  means  just  scanning  the  titles.  I 
know  it  is  very  challenging  for  a  community 
newspaper  like  the  Sampan  to  have  an  editorial, 
technically,  linguistically  (due  to  its  bilingual 
nature)  and,  of  course,  politically.  But,  hey,  the 
Sampan  is  25  years  old  now;  it’s  all  right  to  be  a 
little  more  independent.  The  Chinese  and  Asian 
communities  really  need  one  (strong)  voice,  or 
two,  or  more! 


On  the  Cover:  New  Year’s  in  Chinatown,  late 
1980s. 

Photo  by  Robert  O’Malley 


We’ve  Got  Eastern 
Massachusetts  Covered 


There  are  apartments — and  then  there  are  Corcoran 
managed  apartments- — well  managed,  stylish,  modem  and 
constantly  updated.  Take  your  pick... 


ACADEMY  BUILDING 

APARTMENIS 

(508)674-1111 

102  South  M?tti  Street. 

Fall  River 

ANDOVER  COMMONS 
(508)  470- 26!  1 
30  Railroad  Street,  Andover 

BEVERLY  COMMONS 
(508)  927-2055 
Tozer  Rd.,  Beverly 

BROCKTON  COMMONS 

(508)  584-2373 

55  City  Hall  Plaza.  Brockton 

FAXON  COMMONS 

(617)  472-6766 

1001  Southern  Artery.  Quincy 

HANOVER  LEGION 
ELDERLY  APARTMENTS 
(617)  871-3049 

Legion  Drive.  Hanover 

ADAMS  VILLAGE 
(617)328-6727 
725-735  Adams  Street 
Dorchester 


KENT  VILLAGE 

(617) 545-2233 

65  North  River  Road,  Scituate 

LINCOL  N  SCHOOL 
APARTMENTS 
(617'  749-8677 
86  Central  Street.  Hingham 

MrNAMARA  HOUSE 

(617,783-5450 

210  Everett  Street.  Allston 

PELHAM  APARTMENTS 

(508)872-6393 

75  Second  Street,  Framingham 

QUINCY  COMMONS 
(617'  328-6727 
I  C.'anton  Road.  Quincy 

RIVERVIEW  COMMONS 

(508)685-0552 

Bulfinch  Drive,  Andover 


SAUGUS  COMMONS 
(617)  233-8477 
63  Newhall  Avenue,  Saugus 

SHREWSBURY 
COMMONS 
(508)  845  1161 
Route  9,  Shrewsbury 

STONE  RUN  EAST 

(617)331-2525 

8  Old  Stone  Way,  Weymouth 

STRATTON  HILL  PARK 

(508)  852-0060 

16)  W.  Mountain  Street, 

Worcester 

TRIBUNE  APARTMENTS 

(508)  875-8661 

46  Irving  Slijeet.  Framingham 

WEYMOUTH  COMMONS/ 
EAST  (617)335-4773 
74  Donald  Street  #21 , 
Weymouth 

Equal 
Housing 
Opportunity 

6^  (£) 


CORCORAN 

MANAGEMENT 

COMIANY 


The  Central  Artery /Tunnel  Project 
invites  you  to  a 
Chinatown  Meeting 
presentation  before  the 
Chinatown  Neighborhood  Council 
Update  on  design  of: 

A.  Dewey  Square  Tunnel  and  Surface  Artery 
(Essex  Street  to  Kneeland  Street)  and 
B.  Hudson  Street  Noise  Wall 
When:  Monday,  October  20,  1997,  6.00  PM 
Where:  CCBA-90  Tyler  Street,  Boston,  MA  02111 
For  more  information,  contact  Chinatown  Liaison: 
Bill  Moy  at  (617)  951-6255 


ASIAN  OUTREACH  COORDINATOR/ 
ADVOCATE 

FT  position.  Developing  &  maintaining  outreach 
program  to  Asian  community  for  battered  women’s 
program.  Must  be  comfortable  with  public  speaking. 
Requirements:  Bachelors  or  equivalent  exp.  Fluency 
in  English  &  Cantonese.  Other  dialects  helpful. 
Salary  range  $20-22K.  Please  send  resume  to: 
Lucille  Persing,  Services  Against  Family  Violence, 
P.O.  Box  164,  Malden,  MA  02148. 

Equal  Opportunity  Employer 
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COVER  STORY 


A  Quarter  Century  of  Change 
For  Boston's  Asian  Community 

The  25th  Anniversary  Edition  of  the  Sampan 


vice  providers,  including  the  Chinese  American  political  influence  in  the  community  and  with 
Civic  Association  (now  the  Asian  American  Civic  city  politicians,  in  part  because  people  associated 


Taiwan  National  Day  parade  in  Boston  early  1990s. 


When  Stephanie  Fan  used  to  walk  into 
Chinatown  stores  or  restaurants  25 
years  ago,  she  was  almost  always  greet¬ 
ed  by  storekeepers  who  spoke  Toisanese  and 
knew  her  or  her  family. 

“They  would  take  one  look  at  us  and  know 
who  we  were,”  she  says  of  the  people  living  and 
working  in  Chinatown  in  that  earlier  era.  ‘You 
did  feel  you  were  part  of  a  small  neighborhood.” 

But  when  she  walks  into  a  Chinatown  market 
or  restaurant  today,  she  says,  she  will  often  be 
greeted  by  people  who  don’t  know  her  and  speak 
Cantonese  or  Mandarin  rather  than  Toisanese. 

In  short,  much  has  changed  since  the  Sampan 
published  its  first  issue  in  the  form  of  a 
newsletter  25  years  ago  in  the  fall  of  1972.  Fan, 
who  moved  out  of  Chinatown  the  year  the 
Sampan  was  foimded,  believes  the  gradual 
change  in  the  character  of  the  local  Asian  com¬ 
munity  began  in  the  early  1970s. 

For  one  thing,  more  people  in  Chinatown 
shops  began  to  speak  Cantonese  rather  than 
Toisanese  as  more  immigrants  from  Hong  Kong 
and  other  Asian  countries  arrived  in  Boston  in 
the  1970s.  Many  of  these  new  immigrants  were 
the  beneficiaries  of  1965  immigration  law 
reforms  that  lifted  restrictions  on  Asian  immi¬ 
gration  and  promoted  family  reunification.  And 
with  the  normalization  of  relations  with  China 
in  1979  and  the  subsequent  growth  of  the 
Chinese  student  population,  more  and  more  peo¬ 
ple  in  Chinatown  shops  began  to  speak  Mandarin 
during  the  1980s  and  1990s.  The  growth  in  the 
Mandarin  population  was  also  stimulated  by  the 
growing  wealth  of  the  Taiwanese  who  were  send¬ 
ing  their  children  to  study  in  America  in  greater 
munbers.  Combined  with  the  immigration  of 
many  Southeast  Asian  refugees  following  the  end 
of  the  Vietnam  War,  the  Greater  Boston  Asian 
community  over  the  last  quarter  century  has 
grown  dramatically  and  become  increasingly 
diverse. 

A  Larger,  More  Diverse  Community 
Over  the  last  40  years,  the  Boston  Asian  popu¬ 
lation  has  been  growing  steadily,  from  an  esti¬ 
mated  5,200  Asians  in  the  city  in  1960,  to  7,900 
in  1970,  15,000  in  1980,  and  30,388  in  1990.  US 
Census  figures  for  Asians  and  Pacific  Islanders 
living  in  Massachusetts  have  grown  even  more 
dramatically,  from  52,  615  in  1980  to  143,392  in 
1990. 

The  changes  in  the  local  Asian  community  have 
been  driven  largely  by  population 
growth  and  diversity.  The  end  of 
the  Vietnam  War  in  1975,  for 
example,  brought  a  wave  of 
Vietnamese  refugees  to  the  US 
and  eventually  to  Chinatown  to 
open  businesses.  Although  many 
of  the  Vietnamese  who  opened 
businesses  in  Chinatown  were  eth¬ 
nic  Chinese,  many  Vietnamese 
were  drawn  to  the  neighborhood 
to  shop  and  eat  in  restaurants. 

Meanwhile,  Lowell  gained  a  large 
Cambodian  population,  while  the 
Dorchester  section  of  Boston 
became  home  for  many  of  the 
city’s  Vietnamese  refugees. 

Although  a  number  of  long-time 
residents  say  a  sense  of  being  part 
of  a  small  village  protected  from 
the  mainstream  world  has  largely 
been  lost  over  the  last  25  years, 
some  also  point  out  that  a  new 
openness  to  the  mainstream  world  and  greater 
participation  in  the  larger  society  has  been 
gained. 

“Chinatown  has  opened  up  more  and  more,” 
says  Doris  Chu,  director  of  the  Chinese  Culture 
Institute.  While  “it  was  still  kind  of  isolated” 
before  the  1980s,  it  is  now  “truly  part  of  the  soci¬ 
ety  at  large,”  she  says. 

“Now  there  are  more  young  people  and  organi¬ 
zations,”  she  adds.  “I  think  this  is  a  very  clear 
sign  of  the  development  of  the  community.” 
Growth  of  Community  Activism 
In  many  ways,  the  late  1960s  and  early  1970s 
was  a  vibrant  time  in  the  local  Asian  community. 
It  was  a  period  that  saw  the  founding  of  the  local 
Chinese  community’s  most  prominent  social  ser- 


Association  (AACA),  which  publishes  the 
Sampan;  the  South  Cove  Community  Health 
Center;  the  Quincy  School  Community  Council 
(recently  renamed  the  Boston  Chinatown 
Neighborhood  Center);  and  the  Chinese 
Progressive  Association.  In  the  1980s,  the  Asian 
American  Resource  Workshop  would  also  be 
foimded  and  become  an  active  voice  in  local 
Asian- American  affairs. 

The  activist  spirit  of  the  period  was  in  part 
influenced  by  the  civil  rights  and  anti-war  move¬ 
ments  of  the  time.  Before  then,  say  some 
observers,  Chinatown  was  still  largely  an 
inward-turning  community.  “I  think  in  the  70s 
what  you  had  was  an  emerging  Asian  American 
movement,”  says  David  Moy,  director  of  the 
Boston  Chinatown  Neighborhood  Center. 
Reflecting  the  activist  spirit  of  the  times, 
American-born  Chinese  and  others  saw  the  need 
for  more  services  to  ease  the  transition  of  a  large¬ 
ly  immigrant  community  to  a  new  country.  It 
was  an  activism  that  had  largely  been  absent 
from  the  Chinatown  of  the  1960s. 

Twenty-five  years  later, 
says  Moy,  Chinatown  has  a 
sophisticated  group  of  communi¬ 
ty  activists  to  keep  tabs  on  local 
developments  that  may  impact 
Chinatown.  In  recent  years,  a 
community  coalition  stopped  the 
construction  of  several  proposed 
Central  Artery  Project  exit 
ramps  that  would  have  dumped 
Artery  traffic  onto  Marginal 
Road.  ‘1  firmly  think  the 
Chinese  community  at  this  point 
in  its  development  is  probably 
more  politically  active  and  ambi¬ 
tious  than  at  any  other  point  in 
its  history,”  says  Moy. 

Although  some  observers 
have  criticized  Chinatown  for  its 
factional  squabbling,  Moy  sees 
such  conflicts  and  disagreements 
as  a  sign  of  health  and  vibrancy. 
It  means,  he  says,  that  diverse 
opinions  are  being  aired.  “I  don’t  think  it’s  fair  to 
expect  the  community  to  have  a  homogenous 
approach  to  these  things,”  he  says,  adding  that  in 
the  1960s  essentially  one  organization  -  the 
Chinese  Consolidated  Benevolent  Association  - 
called  the  shots  in  Chinatown. 

Political  Complexities 
But  while  some  see  changes  in  Chinatown  poli¬ 
tics,  others  suggest  that  below  the  surface  the 
same  small  group  of  people  continue  to  exert 
influence  over  how  resources  are  used  and  who 
controls  them.  “I  think  that  in  many  ways  those 
who  control  the  most  resources  in  town  still  con¬ 
trol  the  politics  in  town,”  says  Fan. 

The  Chinese  Consolidated  Benevolent 
Association,  for  example,  still  has  a  monoply  on 


with  it  have  worked  to  raise  money  to  elect 
Boston  politicians.  As  a  result,  many  local  politi¬ 
cians  and  people  in  the  community  are  still 
unwilling  to  openly  criticize  the  organization 
even  if  they  disagree  with  its  actions.  Moreover, 
its  traditional  style  of  leadership  often  clashes 
with  newer  models  developed  by  younger  genera¬ 
tions  of  Asian  Americans.  “The  traditional 
Chinese  organizations  need  to  be  more  process 
oriented,”  says  Fan,  who  believes  such  organiza¬ 
tions  in  the  past  have  “always  been  more  person¬ 
ality  oriented  than  process  oriented.” 

In  contrast,  some  of  the  community’s  political¬ 
ly  progressive  groups  are  generally  not  associat¬ 
ed  with  business  interests  and  as  a  result  have 
little  influence  over  politicians.  Moy,  however, 
believes  that  may  change  as  voters  become  more 
ethnically  and  racially  diverse.  Vote-hungry 
politicians  may  turn  to  progressives  for  support 
because  they  are  better  able  to  make  alliances 
with  ethnic  groups  outside  of  Chinatown  who  can 
provide  them  with  more  votes,  he  argues.  “I  per¬ 
sonally  think  people  want  things  to  change 
faster,”  he  says. 

Bak  Fun  Wong,  the  principal  of  the  Josiah 
Quincy  Elementary  School  in  Chinatown, 
believes  two  forms  of  political  leadership  coexist 
in  today’s  China  to  wq:  the  traditional  style  associ¬ 
ated  with  the  family  associations  and  the 
Chinese  Consolidated  Benevolent  Association, 
and  a  style  promoted  by  younger  groups  whose 
members  are  often  bom  or  raised  in  the  US  and 
include  organizations  such  as  the  Chinatown 
Coalition  and  the  Chinatown  Neighborhood 
Council.  “Somehow  we  can  use  the  wisdom  of 
both,”  he  says.  “We  have  the  Asian  wisdom  and 
we  have  the  Western  wisdom  and  it  can  be  done.” 

“I  always  want  to  advocate  for  the  second  gen¬ 
eration,”  he  adds.  “They  are  the  ones  with  the 
best  of  two  worlds.” 

Yet,  the  growing  political  activism  observed 
over  the  years  in  Chinatown  has  not  been  trans¬ 
lated  into  a  significant  growth  in  influence  over 
politicians  or  elections,  though  that  could  change 
if  more  Asians  are  prodded  to  vote  in  communi¬ 
ties  with  large  Asian  populations.  More  Asian 
Americans,  for  example,  are  now  running  for 
political  office,  with  Daniel  Lam  recently  being 
elected  selectman  in  Randolph  and  Amy  Mah 
Sangiolo  running  for  alderman-at-large  in 
Newton  (see  story  on  page  3). 

‘We  don’t  have  the  pure  numbers  to  be  a  politi¬ 
cal  force,”  says  Moy,  who  believes  the  year  2000 
Census  is  going  to  show  significant  growth  in  the 
local  Asian  population  and  perhaps  foreshadow 
an  increase  in  voting  power  in  the  coming  centu¬ 
ry. 

The  Growth  of  the  Suburbs 

But  while  most  observers  suggest  that  the 
Asian  community  has  become  larger,  more 
diverse,  and  more  politically  adept  over  the  last 
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25  years,  it  has  also  become  more  suburban. 

While  most  Chinese  in  Boston  would  have  been 
living  in  the  Chinatown  area  a  quarter  century 
ago,  large  Asian  communities  now  exist  in 
Newton,  Quincy,  and  Malden.  At  the  same  time, 
those  who  do  live  in  Chinatown  appear  to  be 
staying  there  longer  than  they  did  in 
the  past. 

Although  Chinatown  continues  to  attract  new 
immigrants,  a  shortage  of  housing  ,  the  presence 
of  family  members  living  in  outlying  areas,  and 
the  desire  to  live  in  less  crowded  surroundings 
has  led  many  new  and  recent  immigrants  to  set¬ 
tle  in  cities  such  as  Malden  and  Quincy.  And 
while  a  significant  number  of  new  housing  com¬ 
plexes  have  been  built  in  Chinatown  over  the  last 
25  years  -  most  recently  Oak  Terrace  and  Mei 
Wah  Village  -  sufficient  housing  is  still  not  avail¬ 
able  to  satsify  the  demand.  Recent  immigrants,  a 
large  elderly  population,  and  families  who  have 
decided  to  stay  in  the  Chinatown  over  the  long¬ 
term  make  up  today’s  Chinatown  population.  “I 
think  Chinatown  has  become  a  less  transitional 
community,”  says  Wong.  “People  now  five  here 
rather  than  stay  here  a  couple  of  years.” 

Wong  also  points  out  that  more  families  are 
living  in  Chinatown  now  than  had  been  25  years 
ago.  “We  have  a  more  stable  Chinatown  in  terms 
of  residents  and  a  more  family-oriented 
Chinatown,”  he  says.  Before,  the  elderly  and  new 
immigrants  made  up  the  bulk  of  the  population, 
but  now  there  are  more  families  who  are  staying 
longer.  He  argues  that  “more  mixed- income  hous¬ 
ing”  is  needed  in  Chinatown  to  attract  second 
generation  Asians  who  may  want  to  remain  in 
the  city.  “That’s  one  thing  we  all  have  to  look 
into,”  he  says,  adding  that  the  college-educated 
second  generation  often  moves  to  the  suburbs 
because  housing  is  not  available  in  Chinatown, 
where  the  bulk  of  the  housing  is  for  low-income 

people. 

Income  Gaps 

While  many  restaurant  owners  and  others  have 
purchased  houses  in  cities  such  as  Malden  and 
Quincy,  more  highly  educated  professionals  have 
tended  to  move  to  suburbs  such  as  Newton, 
Lexington,  and  Weston.  The  high  education  level 
of  some  segments  of  the  Asian  population  also 
appears  to  be  widening  the  income  gap  within 
the  local  community.  “The  gap  between  the  haves 
and  the  have-nots  is  going  to  be  bigger,”  says 
Wong,  who  adds  that  the  haves  tend  to  be  the 
American-born  or  Asian-born  who  came  here  to 
attend  universities.  “The  Asian  community  is 
getting  big  but  you  can  see  the  discrepancy 
between  the  rich  and  the  poor,”  he  says. 

“Chinatown  has  made  some  progress  but  it’s 
still  being  stereotyped  as  a  ghetto,”  Wong  contin¬ 
ues.  People  in  Chinatown  are  still  sometimes 
stigmatized  by  wealthier,  more  educated  Chinese 
living  in  the  suburbs.  The  idea  is:  “Oh  you’re  liv¬ 
ing  in  Chinatown,”  so  “oh  you  cannot  make  it,” 
he  says. 

Wong  believes  the  less  wealthy  class  of  new 
immigrants  continues  to  need  social  services  to 
address  their  needs.  “We  need  more  services  for 
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the  ones  who  have  no  resources,”  particularly  job 
training,  job  counseling,  and  English  language 
instruction,  he  says.  In  some  ways,  he  adds,  it’s 
more  difficult  to  survive  as  a  new  immigrant 
today  than  it  was  20  years  ago. 

At  the  same  time,  the  wealth  of  some  members 
of  the  professional  class  continues  to  grow. 
Catherine  Hsu,  the  founder  and  the  director  of 
the  Chinese  Culture  Connection,  says  there  are 
now  a  significant  number  of  new  Asian  multi¬ 
millionaires  who 
have  made  their 
fortunes  in  the 
Route  128  com¬ 
puter  industry. 

These  entrepre¬ 
neurs  came  to 
the  US  to  study, 
worked  in  the 
computer  indus¬ 
try,  then  started 
their  own  busi¬ 
nesses.  While 
the  late  An 
Wang  is  the 
most  well- 
known  example 
of  high-tech 
success,  others 
are  now  follow- 
ing  a  similar  Chinatown  street,  late  1980s 

path. 

Ties  That  Bind  - 

But  despite  these  income  and  class  differences, 
Wong  and  others  point  out  that  the  suburban 
Chinese  still  have  strong  cultural  attachments  to 
Chinatown.  While  many  Asians  prefer  to  five  in 
the  suburbs,  they  still  visit  Chinatown  to  pur¬ 
chase  food  and  eat  in  restaurants. 

Moreover,  some  Chinese  living  in  the  suburbs 
still  feel  detached  from  their  suburban  communi¬ 


ties.  “I  think  there  is  a  yearning  for  more  partici¬ 
pation  in  the  community  we  are  living  in,”  says 
Wong,  a  Newton  resident.  Although  many  Asians 
vote  in  elections,  some  may  feel  isolated  from 
the  political  and  social  life  of  their  towns  and 
cities.  Such  isolation,  however,  may  be  gradually 
changing  as  more  Asians  seek  political  office  and 
attend  local  school  committee  meetings.  “We’re 
starting  to  feel  we  need  to  be  involved,”  Wong 
adds. 

Anna  Yee,  a  project  manager  for  the  Women’s 
Institute  for  Housing  and  Economic  Development 
and  a  former  Sampan  editor,  believes  that  the 
expansion  of  the  Asian  community  into  the  sub¬ 
urbs  was  a  positive  development.  “That  really 
helped  the  Chinese  community  to  be  part  of  the 
mainstream,  yet  maintain  our  uniqueness,”  she 
says.  A  resident  of  Lexington,  Yee  says  she  feels 
comfortable  living  in  the  suburbs  and  suggests 
that  interacting  with  her  neighbors  shouldn’t  be 
a  problem  for  people  who  speak  English. 
Moreover,  Yee  sees  growing  evidence  that  Asians 
are  beginning  to  get  more  involved  in  suburban 
community  life,  particularly  through  the  develop¬ 
ment  of  parent  groups  to  address  educational 
concerns  such  as  the  need  for  more  Asian  teach¬ 


ers  in  Lexington.  “So  we’re  making  that  shift,  “ 
she  says. 

At  the  same  time,  she  adds,  suburban  residents 
still  feel  an  attachment  to  Chinatown  and  the 
larger  idea  of  a  Chinese  community.  For  exam¬ 
ple,  many  schools  to  teach  Chinese  language  and 
culture  have  sprouted  up  in  suburban  communi¬ 
ties  in  recent  years.  ‘The  income  gap  has  been 
recognized,”  she  says,  “but  I  don’t  think  it  should 
be  polarizing.”  Just  because  people  five  in  the 

suburbs  or  have 
high  incomes  “does¬ 
n’t  mean  they  have 
less  concern  about 
the  community,” 
she  says,  adding 
that  large  income 
gaps  also  exist  in 
mainstream 
American  society. 

“I  think  financial¬ 
ly  the  gap  is  small¬ 
er  than  people 
think,”  adds  Chu, 
who  believes  that 
“suburban  people 
on  the  average  have 
more  education  and 
better  jobs”  but 
have  also  made  an 
effort  over  the  years 
R.  O'Malley  photo  to  bridge  the  gap 

-  between  them  and 

inban  Chinese. 

Future  Concerns 

As  the  area’s  Asian  community  approaches  the 
year  2000,  some  Asian  Americans  believe  that  a 
far  more  politically  savvy  and  involved  communi¬ 
ty  will  emerge,  propelled  in  part  by  the  need  to 
ensure  that  its  members  are  receiving  equal 
treatment  in  society.  A  dominant  issue  for  many 
Asians  is  the  need  for  equality,  particularly  in 
the  workplace,  says  Moy.  Although  Asians  have 
in  general  made  significant  strides  in  American 
society  over  the  last  25  years,  especially  in  edu¬ 
cation,  he  suggests  many  people  believe  that  . 
obstacles  continue  to  exist  in  the  workplace.  “I 
think  many  of  them  have  run  into  the  glass  ceil¬ 
ing,”  he  says,  adding,  “that  is  a  real  concern  out 
there.” 

During  the  60s  and  into  the  70s,  Asians  tend¬ 
ed  to  retreat  into  their  own  communities  largely 
because  many  felt  that  the  mainstream  society 
was  not  especially  receptive  to  them.  But  Moy 
points  out  that  the  “mainstream  has  a  way  of 
making  decisions  that  have  an  impact  on  the 
Asian  community,”  thus  making  it  incumbent 
upon  Asians  to  get  involved  in  their  communi¬ 
ties. 

“I  think  the  fact  that  Asians  are  speaking  up, 
that  more  Asians  are  involved  is  progress,”  he 
says.  “I  think  in  the  next  10  to  20  years  we’re 
going  to  see  more  progress.” 

-Robert  O’Malley 
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REQUEST  FOR  PROPOSALS 
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Applications  are  due  on  November  18.  Awards  will  be  announced  on  December  22. 
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Chinatown  Says  No  to  Return  of  Zone 


Members  of  the  Chinatown  community  told 
licensing  officials  last  week  that  they  do 
not  want  to  go  back  in  time.  In  an  unam¬ 
biguous  message  to  the  Mayor’s  Office  of 
Consumer  Affairs  and  Licensing,  community 
members  forcefully  stated  their  opposition  to  the 
issuance  of  an  entertainment  license  to  Deja  Vu 
Showgirls  to  operate  a  nude  dancing  venue  in  the 
former  Royal  Hotel  on  Washington  Street. 

In  stating  their  opposition  to  the  license,  com¬ 
munity  members  cited  increased  noise,  traffic, 
and  the  kind  of  street  crime  -  prosti¬ 
tution  and  drug  dealing  -  that  many 
Chinatown  residents  and  workers 
often  had  to  contend  with  when 
adult  entertainment  was  in  full 
swing  along  Washington  Street. 

Before  the  closing  of  the  Naked  I 
several  years  ago,  many  residents 
were  often  harassed  and  intimidated 
by  people  loitering  on  the  street  out¬ 
side  the  club. 

Members  of  the  Chinatown  com¬ 
munity  and  others  nearly  filled  the 
cafeteria  of  the  Josiah  Quincy 
Elementary  School  on  Washington 
Street  to  attend  the  licensing  board 
public  hearing  on  the  application  of 
Deja  Vu  Showgirls  to  open  a  246- 
seat  nude  dancing  club  at  640-644 
Washington  St.  in  the  city’s  adult 
entertainment  district. 

The  second-floor  ‘juice  club”  would 
have  one  main  stage  and  18  satellite 
stages  where  patrons  could  pay  for 
private  dances.  The  club,  which 
would  be  separate  from  Liberty 

Books  II  on  the  first  floor,  would  not  _ 

serve  alcoholic  beverages  and  would 
be  restricted  to  patrons  18  years  of  age  or  older. 

It  would  be  open  seven  days  a  week  from  11  A  M 
to  2  A.M. 

A  national  adult  entertainment  company,  Deja 
Vu  currently  has  45  clubs  operating  in  cities 
across  the  country.  The  Washington  Street  club 
would  be  managed  by  Kenneth  Lee,  who  attend¬ 
ed  the  meeting  with  attorneys  Daniel  O’Connell 
and  Bradley  Shafer.  Also  attending  the  hearing 
was  James  St.  John,  Deja  Vu’s  chief  executive 
officer. 

In  last  week’s  hearing,  Chinatown  community 
members  and  the  apphcant’s  attorneys 
exchanged  taunts  and  argued  openly  over  the 
merits  and  relevance  of  the  community’s  opposi¬ 
tion,  with  Deja  Vu’s  attorneys  suggesting  that 
community  opposition  was  irrelevant  because  the 
establishment  was  to  be  located  in  the  city’s 
adult  entertainment  district  and  the  required 
application  procedures  had  been  followed. 

In  an  apparent  effort  to  intimidate  licensing 
board  director  Nancy  Lo,  O’Connell  argued  that 
Lo’s  hearing  of  the  application  was  a  conflict  of 
interest  because  she  had  promoted  Chinatown 
community  interests  on  a  previous  occasion  as  an 
advisor  to  the  mayor.  O’Connell  also  complained 
about  the  city’s  decision  to  hold  the  hearing  in 
Chinatown. 


While  Lo  was  unfazed  by  the  belligerent  tone  of 
the  lawyer,  some  members  of  the  audience  object¬ 
ed  to  the  attack.  O’Connell  and  Shafer  also  dLrew 
the  ire  of  the  community  on  a  number  of  other 
occasions,  particularly  when  O’Connell  argued 
against  allowing  members  of  the  Chinatown  com¬ 
munity  to  speak.  “We’re  not  going  to  be  subjected 
to  public  vilification,”  said  O’Connell  at  one 
point. 

Members  of  the  community,  however,  respond¬ 
ed  by  saying  that  the  purpose  of  a  public  hearing 


Chinatown  residents  speaking  at  licensing  board  meeting  last  week. 


is  to  allow  people  to  voice  their  opinions.  And 
when  one  attorney  complained  about  being  sub¬ 
jected  to  public  vilification,  one  member  of  the 
audience  shot  back  that  the  Chinatown  commu¬ 
nity  did  not  want  to  be  subjected  to  Deja  Vu’s 
business. 

In  opposing  the  issuance  of  a  license,  several 
local  officials  argued  that  a  new  era  had  begun 
on  Washington  Street  and  that  the  people  of 
Chinatown  did  not  want  to  return  to  an  earlier 
one.  State  Senator  Stephen  Lynch,  who  repre¬ 
sents  Chinatown,  forcefully  stated  the  concerns 
of  residents  in  his  address  to  the  licensing 
board.  Noting  that  the  city  should  never  have 
located  the  adult  entertainment  district  so  close 
to  Chinatown  in  the  first  place,  Lynch  said  there 
is  “  a  new  pattern  of  use  developing  in 
Chinatown  and  it  does  not  include  adult  enter¬ 
tainment.” 

“This  is  a  new  day  for  Chinatown,  a  new  time,” 
said  Lynch,  who  was  applauded  repeatedly  dur¬ 
ing  his  address. 

“We  are  public  servants  and  you  and  I  have  a 
duty  to  protest  these  people,  to  protect  these  fam¬ 
ilies,”  he  continued. 

“We’ve  done  them  a  great  disservice  in  the  past 
by  letting  this  type  of  activity  to  go  on,”  he  said, 
adding  that  the  number  of  Combat  Zone  business 


has  been  dramatically  reduced  in  recent  years. 

“If  the  will  of  the  community  prevails  soon  it  will 
be  zero,”  he  said. 

Community  members  and  local  officials  also 
berated  the  the  Deja  Vu  representatives  for 
refusing  to  name  the  shareholders  of  Deja  Vu 
Showgirls  of  Boston.  O’Connell,  however,  said 
naming  the  shareholders  was  not  a  required  part 
of  the  application  process. 

“I  think  it’s  entirely  appropriate  that  they 
declare  who  the  owners  are,  who  the  sharehold¬ 
ers  are,”  said  Lynch,  who  added  that 
they  were  “basically  admitting 
they’re  ashamed  of  what  they’re 
doing.” 

Also  arguing  strongly  against  the 
application  was  City  Council 
President  James  Kelly,  who  also 
scored  points  with  the  audience  for 
highlighting  the  fact  that  the  names 
of  the  owners  of  the  Deja  Vu  were 
not  listed  on  the  application.  Kelly 
held  up  a  sheaf  of  documents  which 
he  said  contained  information  on 
legal  action  taken  against  Deja  Vu 
in  various  clubs  across  the  country. 

Shafer  argued  that  the  testimony 
of  community  residents  opposing  the 
license  and  the  club  was  irrelevant. 
“You  can  listen  to  that  all  you 
want,”  he  said,  adding  that  their 
remarks  had  little  to  do  with  the  cri¬ 
teria  used  in  judging  an  application. 
He  argued  that  the  area  was  zoned 
for  adult  entertainment  and  sug¬ 
gested  that  nude  dancing  was  pro¬ 
tected  by  the  Constitution  in  such  a 
designated  zone  Even  though  the 
residents  obviously  didn't  want 
adult  entertainment,  there  was  little  they  could 
do  to  stop  it  because  the  area  was  zoned  for  adult 
entertainment,  he  suggested. 

Kelly  asked  the  licensing  board  to  postpone 
making  a  decision  on  the  application  for  120  days 
to  give  officials  and  the  community  more  time  to 
look  into  the  background  of  Deja  Vu  Showgirls. 

The  Mayor’s  Office  of  Consumer  Affairs  and 
Licensing  generally  has  30  days  to  make  a  deci¬ 
sion.  -R.O. 


R.O'Malltn/  photo 


Franvale  Nursing  And 
Rehabilitation  Center 

In  conjunction  with  the  opening  of  our  “Asian 
Unit”  there  will  be  a  FREE  FLU  VACCINE 
CLINIC  on  November,  6,  1997  10  am  -  1  p.m. 
Mr.  Walter  Lee  and  his  bilingual  nursing 
staff  be  will  hosting  the  clinic. 

For  more  information,  please  call  Julie  Dealy  at 

(617)  848-1616. 

Franvale  Nursing  and  Rehabilitation  Center 
20  Pond  Street 
Braintree,  MA  02184-5392 


PINE  STREET  INN 


Pine  Street  Inn,  New  England's  best  known  provider  of  services  to  homeless 
men,  women  and  children  has  a  number  of  openings  at  it's  Anchor  Inn  Long 
Island  Facility. 

BILINGUAL  COUNSELORS  7AM-3KWPM,  3PM- 1 1  PM 

We  are  in  need  of  bilingual  counselors  to  assist  the  guests  in  accessing  services 
we  provide  The  ideal  candidate  will  helpwith  issues  dealing  with  substance 
abuse  and  provide  education  regarding  HIV  preventioa  You  will  act  as  prima¬ 
ry  counselor  in  some  cases  and  will  make  assessments  and  identify  programs 
as  appropriate.  Demonstrated  skills  as  bilingual  and  understanding  of 
His  pa  rue  culture  a  must  High  school  diploma,  GED  or  equivalent  experience, 
ability  to  communicate  verbally  and  in  writing  required.  Req  #  77-92 

INTAKE  COORDINATOR 


You  will  coordinate  a 
in  addition  to  external 


productive  recruitment  process  within  the  Inn's  prograi 
il  agencies.  Responsibilities  include  management  of  trie 


Associate's  degree 
Bilingual,  Spanish  spea 
preferred.  Req  #97-68 

We  offer  a  comprehensive  benefit 
send  a  cover  letter  and  resume  ire 
Department  434  Harrison  Avenue,  Boston, 


years'  experience  preparing  it 
and  2  years'  experience  working  in  transitional/homeless  shelter 

ige  for  these  opportunities.  Applicants  are  asked  to 
riding  Req#  to:  Pine  Street  Inn,  Human  Resources 
,  Boston,  MA  02118.  AA/EOE. 


BB&N  Open  House 

Saturday,  October  25 


Grades  7-12 


9-11  AM 


Buckingham  Browne  &  Nichols  School, 

a  coeducational  day  school  in  Cambridge, 
has  a  long  tradition  of  •  challenging  academics 
•  a  diverse  student  body  •  innovative  and  exciting 
programs  in  Ihe  arts,  athletics  and  extracurricular  activities 
•  strong  college  placement  •  generous  financial  aid 

Students  and  families  are  invited  to  attend  our 
OPEN  HOUSE 

HO  Gerry’s  Landing  Road,  Cambridge 

Meet  students,  faculty  and  parents,  and  learn  about  our 
varied  programs  Information  sessions  begin  every  20 
minutes  starting  at  9  AM 

Cali  547-6100,  ext.  136  fie  further  information. 


MAINTENANCE 

English/Chinese  speaking 
person  needed  to  perform 
routine  maint.  in  2  bldgs,  in 
Chinatown  section  of  Boston. 
Requires  working  knowledge 
of:  electric,  plumbing, 

heating,  light  carpentry,  and 
cleaning.  Must  be  able  to 
read/writc  English.  Know¬ 
ledge  of  Cantonese  dialect  a 
plus.  Resume  to  Rental 
Office  12  Dunster  Road 
Bedford,  MA  01730. 
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PINE  STREET  INN 


MEN’S  UNIT  ADMINISTRATOR 

Pine  Street  Inn,  New  England's  best  known  provider  of  services  to  homeless 
men,  women  and  children  is  seeking  an  Administrator  for  its  Men's  Inn 
Shelter  programs  You  will  serve  as  a  member  of  the  Inn's  management  team 
and  provide  leadership,  direction,  and  manage  daily  shelter  operations.  You 
will  oversee  all  internal  referrals  within  the  inn's  programs  and  serve  as  liai¬ 
son  to  outside  agencies  when  appropriate.  Bachelor's  Degree  or  equivalent,  5 
years  of  progressive  human  services  experience,  3+  years'  superv  isory  expe¬ 
rience  and  strong  working  knowledge  of  substance  abuse  and  mental  illness 
required.  Good  written  and  verbal  communication  skills  area  must.  Req# 
97-117 

We  offer  a  competitive  salary  and  a  comprehensive  benefit  package.  Applicants, 
send  two  copies  of  cover  letter  and  resume  to  Pine  Street  Inn,  HR  Department, 

434  Harrison  Ave.,  Boston,  MA  02118.  AA/EOE 


BUNKER  HILL  COMMUNITY  COLLEGE 


Campus  Police  Officer  -  Chelsea 

Resp:  Patrols  building  and  adjacent  areas  for  Chelsea  campus.  Maintains  secure 
campus  environment;  investigates  crimes;  restrains  or  arrests  suspects  when  necessary. 
Provide  assistance  to  courts  or  grand  juries  for  criminal  prosecution.  Knowledge  of 
standard  police  and  law  enforcement  procedures;  familiarity  with  Chelsea  and 
surrounding  areas  preferable;  may  work  varied  shifts.  Previous  experience  and  State 
Police  license  or  Campus  Police  certification  are  encouraged  to  apply.  Ability  to 
interact  with  multi-ethnic  populations  as  well  as  adults  and  non-traditional  students; 
second  language  a  plus 

Salary:  $436.96/wk  -  $22,72 1.92/yr 
Closing  Date:  October  31,  1997 

Bookkeeper  II 

Resp:  Responsibilities  include  making  entries  concerning  financial  transactions  for  the 
Bursar’s  office,  such  as,  journals  and  ledgers  on  an  automated  system.  Performs  related 
duties  in  receiving  and  depositing  funds;  scheduling  payment  of  bills;  verifying 
accuracy  of  figures;  calculation  and  posting,  and  maintaining  records. 

Qualif:  Must  have  at  least  two  years  of  full-time  or  equivalent  experience;  part-time 
experience  in  bookkeeping  or  accounting;  excellent  interpersonal,  customer  service 
skills  and  an  ability  to  work  with  a  diverse  students  population. 

Salary:  $413.05/wk  -  $21,478.60/yr 
Closing  Date:  October  31,  1997 

Transfer  Counselor  for  Student  Support  Services  Grant 
(An  MCC/MTA  Unit  Position) 

Half-time  12-month  Grant-funded  position 
18  hours  per  week 
(Search  Extended) 

Resp:  Will  assist  students  in  transferring  to  upper  level  colleges  and  universities;  design 
and  implement  group  programs  and  workshops;  assist  new  students  through  intake, 
advising  and  registration;  coordinate  the  Mentor  Program;  assist  with  academic  advising 
of  currently  enrolled  students  and  will  counselor  students  regarding  their  academic 
performance. 

Qualif:  Master's  degree  in  Education  or  related  field.  Should  have  experience  with 
personal  and  career  counseling  of  disadvantaged  students;  should  have  a  demonstrated 
knowledge  of  assessment  and  test  interpretation  procedures;  and  working  knowledge  of 
adaptive  measures  and  learning  strategies  for  disabled  students. 

Salary:  $15,912.00 
Deadline:  October  27,  1997. 

Full-Time  Position 
Music  Department 
Professional  MCCC/MTA 

Resp.  Teaches  a  load  of  (4)  music  courses,  and  participates  in  Department  of  College 
affairs  and  professional  development  activities;  assists  and  advises  students.  Involved  in 
continuous  curriculum  improvement. 

Qualif:  Master’s  degree  in  Music  or  related  field  required.  Able  to  teach  a  range  of 
departmental  courses  which  may  include,  music  appreciation,  chorus,  foundations  of 
music  and  electronic  music.  College  teaching  experience  desirable  and  commitment  to 
tlie  community  college  mission.  Demonstrated  ability  to  work  in  a  diverse  student 
population  within  a  team  setting. 

Salary:  433,145.00  -  $35,599.00 
Starting  Date:  November  7,  1997 


Technical  Assistant  II 

Resp.  Will  provide  computer  support  for  disabled  students  using  the  academic 
Computing  Center,  support  file  work  of  file  Disabled  Student  Advisor  in  providing 
computer  assistance  to  handicapped  students. 

Qualif:  Associate  Degree  or  equivalent  preferred;  one  to  two  years  experience  working 
in  a  computing  environment.  Ability  to  learn  and  to  apply  knowledge  utilizing  new 
techno'ogies.  Demonstrated  ability  to  work  with  a  diverse  and  handicapped  user 
population;  strong  interpersonal  skills  required. 

Salary:  $436.96/wk  -  $22,722.00/yr 
Closing  Date:  October  31,  1997 

EDP  Systems  Analyst  I 

Resp:  Responsible  for  analyzing  procedures  and  problems  and  to  refine  data  and  convert 
it  to  a  programmable  form.  Will  confer  with  users  to  ascertain  specific  output 
requirements  in  breakouts,  data  summarization,  formatting  for  management  reports; 
perform  related  work  as  required. 

Qualif:  Associates  Degree  in  Computer  Science  or  equivalent  experience  preferred. 
Must  have  at  lease  two  years  of  full-time  or  equivalent  part-time  experience  in  computer 
programming  and/or  computer  analysis  experience.  Demonstrated  ability  tow  work 
independently  and  as  a  member  of  a  team;  and  to  establish  good  working  relationship 
with  staff  in  identifying  their  systems  needs  and  providing  technical  support. 

Salary  $560.55/wk-  $29,148.60/yr 
Closing  Date:  October  31,1  997 

To  apply  send  resume  and  cover  letter  to: 

Human  Resources 
Bunker  Hill  Community  College 
250  New  Rutherford  Ave 
Boston,  MA  02129-2991 

Bunker  // ill  Community  College  is  an  Affirmative  action/ Equal  Opportunity 
Employer.  Women,  people  of  color,  persons  with  disabilities  and  others  are 
strongly  encouraged  to  apply. 
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Northeastern  University 

Systems  Coordinator  for  LANs 

Network  Operating  Center 

'erve  os  primary  end-user  technical  troubleshooter  for  network  problems. 
)including  hardware  troubleshooting  on  IBM  PC  and  Apple  Macintosh 
compatible  clients,  operating  system  configuration  on  the  same  platforms,  and 
application  software.  Maintain  UNIX-based  database  system  to  record  end-user 
requests.  Requires  Bachelor's  degree  in  Computer  Science  or  a  related  area,  or 
commensurate  experience  (4-6)  years.  Minimum  of  three  years  extensive  experience 
with  LAN,  NOS  (Banyan  strongly  preferred)  and  application  software.  Extensive 
background  in  hardware  and  software  troubleshooting  for  both  IBM  and 
Macintosh  personal  computers,  working  knowledge  of  TCP/IP  networking. 
Excellent  interpersonal,  communication  and  organizational  skills.  Resume  to 
Eva  Kochanski,  Northeastern  University,  360  Huntington  Avenue, 

39  Richards  Hall,  Boston,  MA  02115.  Northeastern  University  is  an 
Affirmative  Action/Equal  Opportunity,  Title  IX  Employer. 


Is  A  Class  Act  At  Northeastern 


The  world 
knows 
Northeastern 
University 
as  a  leader  in 
cooperative 
education  - 
now  discover 
Northeastern 
as  a  world 
class  place 
to  work. 


Open 

House 

Thursday,  October  30,  1 997 

8:00  AM  -  6:00  PM 

716  Columbus  Ave.,  2nd  Floor 

Open  House  parking  available  in  our  garage 
located  across  the  street  from  our  offices  at 
716  Columbus  Ave. 

At  Northeastern,  you'll  find  diverse,  exciting 
career  possibilities. ..transfer  and  promotion 
opportunities.. .and  great  benefits  including 
free  tuition.*  You  can  stretch  your  mind  in  one  or 
our  many  academic  programs.. .or  stretch  your 
muscles  in  our  on-campus  health  club.  Wnat's 
more,  our  4-day  summer  workweek  means  more 
time  for  summer  fun! 

We  have  openings  throughout  the  University  for 
candidates  with  recent  secretarial  experience. 
Accurate  50  wpm  typing  and  excellent  computer 
skills  are  required.  We  offer  fully  competitive 
salaries,  a  stimulating  professional  environment, 
plus  low  cost  on-campus  parking  and  easy 
access  by  T. 

Can't  attend  our  Open 
House?  Please  send/fax  your  resume  to: 
Human  Resources  Management,  Northeastern 
University,  250  CP,  360  Huntington  Ave.,  Boston, 
MA  02115;  Phone  (617)  373-2230,  FAX  (617) 
373-5090.  Detailed  job  responsibilities  and 
requirements  are  available  at:  http://neu.edu/hrm 

Northeastern  is  an  Equal  Opportunity/  Affirmative  Action, 

Title  IX  Employer  ‘Taxes  may  apply 


Northeastern  University 


Drivers  -  Owner/Operators 


Merchant’s  is  ready  to  show 
you  how  to  get  in  on  the  good 
life  as  an  owner/operator  with 
your  own  local  furniture/appli¬ 
ance  delivery  business. 

We  Offer: 

•  Paid  Training 

•  Sign-On 

•  Long-Term  Security 

•  Easy  to  Lease  Truck  Program 

•  Work  With  Well-Known 
Retailers 

•  Deliveries  Are  All  Local 

•  Excellent  Earning  Potential 

We  Require: 

•  Good  Driving  Record 

•  Customer  Service  Skills 

•  A  Head  For  Business 

Call  Today! 
1-800-265-1200 
Ask  for  Code  419-8N 


“7  days  a  week, 
24  hours  a  day” 


America’s  Largest 
Home  Delivery  Company 


HOUSEKEEPER 

WANTED 

Live-in  housekeeper  for  lively  se¬ 
nior  lady  in  York  Harbor,  Maine 
(1  hour  from  Boston).  You  will 
have  your  own  private  room,  bath, 
and  television.  Cleaning  and  light 
cooking  required.  You  must  be 
able  to  drive  and  speak  English 
and  have  good  references. 

Please  call  collect  to 
Mrs.  Burns  at  (203)  656-1011. 


Newton  Wellesley  Primary  Care 


is  pleased  to  welcome 

Charles  Pao,  MD 

to  their  new  Needham  office 
at  1450  Highland  Avenue 

Dr.  Pao  is  a  graduate  of  the  University  of  Texas  at 
Austin,  where  he  was  elected  to  the  Eta  Kappa  Nu 
Honor  Society.  He  received  his  medical  degree  from 
the  University  of  Texas  Medical  School  in  Houston, 
where  he  was  elected  to  the  Alpha  Omega  Alpha 
Medical  Honor  Society  He  completed  his  Internal 
Medicine  Residency  at  Yale  University  School  of 
Medicine.  Dr.  Pao  is  Board  Certified  in  Internal 
Medicine  and  is  a  Clinical  Instructor  at  Tufts 
University  School  of  Medicine.  He  has  special  interest 
in  cardiovascular  diseases  and  preventive  medicine. 
Dr.  Pao  is  fluent  in  both  English  and  Chinese. 

# 

Appointments  with  Dr.  Pao  may  be  scheduled  by  calling 

(617)  449-0020. 
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continued  from  page  2 

More  recently  there’s  been  hate  mail 

received.  It  was  received  in  September 
‘96  but  it  was  concealed  for  six  to  eight 
months  by  the  management  because  they  didn’t 
want  anyone  to  know  about  it,  because  they  had 
passed  the  information  off  to  the  Boston  Police.  I 
believe  the  letter  came  right  to  26  Court  Street. 

It  was  addressed  to  other  people  in  our  depart¬ 
ment.  Most  of  it  was  very  racial.  There  was  a  lot 
of  hate.  There  were  death  threats.  No  one  has 
ever  got  a  copy  of  the  very  first  letter. 
Management  had  spoken  to  people  and  they  kind 
of  little  by  little  let  information  out,  saying  there 
was  a  death  threat  made  on  the  electrical  divi¬ 
sion,  which  is  my  division.  It  was  towards  blacks, 
toward  Pakistanis,  toward  Chinese.  They  have 
never  found  out  who  did  it. 

But  during  the  last  couple  of  years  there  was 
one  person  who  had  got  phone  calls  and  they 
were  racial,  harassing  phone  calls.  He  was  black 
and  from  Africa  and  he  was  working  at  a  division 
of  our  department.  And  he  would  get  these  calls 
every  day.  Nine  months.  And  they  would  say  the 
N  word  over  and  over.  It  was  someone  who  knew 
he  had  that  job.  And  I  believe  strongly  that  per¬ 
son  felt  he  was  in  position  for  that  job  but  he  did¬ 
n’t  get  it.  So  if  he  can  torment  him  and  make  him 
leave,  he  might  have  a  chance  at  the  job.  And  he 
just  felt  that  this  person  shouldn’t  have  the  job 
because  he  was  black.  Every  day  for  nine  months 
he  would  call  and  say  the  N  word  over  and  over. 
Then  one  day  he  reported  it;  he  complained 
about  it;  and  they  caught  the  person  and  the  per¬ 
son  was  working  in  our  division. 

I  know  who  the  person  is.  It’s  so  unbelievable 
because  the  guy  who  sits  behind  me  is  the  guy 
who  threatened  to  snap  my  neck;  the  guy  who 
sits  in  front  of  me  is  the  guy  who  made  the  phone 
call.  Everyone  found  out  who  he  was  because  it 
was  taken  to  court  and  everything.  They  eventu¬ 
ally  promoted  him  and  gave  him  a  permanent 
status  It’s  so  unbelievable  that  I  have  to  work 
under  these  kinds  of  conditions. 

I  received  hate  mail  at  home  on  June  13,  1997. 
There  was  a  lot  of  racial  stuff  in  the  begin¬ 
ning.  A  lot  of  racial  stuff  in  the  middle. 
Threats  were  made.  There  were  bodily  threats 
made  to  me  and  I  was  told  I  need  permission  to 
speak.  If  I  don’t  get  permission  I’d  be  tied  to  a 
tree  and  whipped.  I  believe  it’s  coming  from  the 
workplace  but  I  can’t  prove  it.  I  feel  there’s  a  lot 
of  hate  in  the  workplace. 

Just  recently  I  came  into  my  office  and  I  was 
approached  again  by  my  director.  When  it  hap¬ 
pened  the  first  time  I  had  filed  a  complaint 
against  him.  I  felt  if  he  could  do  it  once,  what 
makes  me  think  he  can’t  do  it  again.  This  time  it 
was  a  different  section  of  the  office.  I  got  into  the 
office  about  8: 15  in  the  morning.  When  I  stepped 
into  the  office  I  passed  through  two  doors.  As 
soon  as  I  was  passed  through  the  second  door, 
my  director  was  standing  there.  He  started  look¬ 
ing  at  me,  like  just  staring  into  my  eyes,  looking 
at  me  from  head  to  toe.  And  I  felt  really  really 
threatened.  I  said,  God  this  guy  is  making  me 
feel  really  uncomfortable.  I  said  the  best  thing  to 
do  is  to  walk  away  from  the  situation.  Go  around 
him.  Mind  my  business  and  go  to  work.  I  tried  to 
walk  around  him.  He  placed  his  hand  on  me.  I 
tried  to  walk,  but  he  just  like  held  me  back.  He 
pushed  me  forward  and  said,  I  got  to  talk  to  you. 
And  I  got  really  upset  and  I  told  him  to  get  his 
hands  off  me.  Don’t  touch  me  again.  You  touched 
me  once  before  and  I  don’t  appreciate  having  you 
touching  me.  Just  don’t  do  it  again.  And  I  had  to 
say  it  six  times  over  and  over  and  I  was  so  upset. 
And  he  said,  Oh  I  didn’t  touch  you. 

He  wanted  to  ask  about  a  meeting  that  was 
going  to  take  place  downtown.  He  said,  I  hear 
you  got  a  meeting  downtown.  Is  that  true  or 
false?  And  I  was  going  to  just  tell  him,  yes.  But 
before  I  told  him,  yes,  he  had  put  his  hand  on  my 
stomach,  put  pressure  on  me  to  push  me  back.  I 
was  going  in  there  to  check  on  some  paper  work, 
to  make  phone  calls,  sign  in,  and  tell  my  supervi¬ 
sor  that  I  was  present  for  work,  but  he  prevented 
me  from  going  in;  he  blocked  my  way;  he  barred 
me  from  entering  my  workplace.  I  was  so  upset, 

I  told  him,  don’t  you  ever  touch  me  again  You 
had  no  right  to  touch  me;  you  did  it  once  and  I 
didn’t  feel  comfortable 


STORIES 


A  story  about  the  hate  mail  our  department 
received  and  how  the  department  treated 
the  issue  was  in  the  newspaper.  They  were 
taking  things  very  lightly  because  they  had 
received  hate  mail  and  had  concealed  it  from  the 
employees  for  eight  months.  They  finally  told  the 
employees  there’s  someone  out  there  threatening 
your  fives.  They  had  given  us  police  protection, 
which  was  a  person  sitting  outside  the  front  door 
reading  a  newspaper.  And  that  was  our  police 
protection. 

And  as  time  went  on  more  and  more  of  the  let¬ 
ters  started  coming  into  the  office.  The  letters 
were  all  hate.  I  believe  there  were  probably 
about  10  letters.  They  had  named  co-workers  and 
threatened  to  shoot  them.  The  only  thing  they 
had  said  about  me  was  I  needed  permission  to 
talk.  Some  of  the  letters  were  the  same.  Some  of 
the  paragraphs  were  the  same.  It’s  the  same  per¬ 
son. 

This  stuff  is  like  something  that  could  come  out 
of  the  40s  and  50s,  when  racial  tension  was  still 
high.  But  it’s  still  being  practiced  today  in  the 
90s.  It  still  goes  on  in  the  workplace.  You  would 
think  as  the  years  go  by  people  would  grow  up 
and  grow  smarter  and  be  more  aware  of  people’s 
feelings,  but  I  guess  racism  still  lives  on. 

They  were  jeopardizing  our  safety  because 
we  still  had  to  go  to  work  and  we  didn’t 
know  who  the  author  of  the  letters  was. 
Some  of  the  letters  were  more  threatening  than 
others.  After  the  story  was  in  the  newspaper  I 
guess  the  office  got  really  quiet.  When  we 
returned  to  the  office  nothing  was  said.  But  we 
were  looked  at  kind  of  funny.  Everyone  was  star¬ 
ing. 

I  had  hired  an  attorney  because  I  was  con¬ 
cerned  about  the  issue  and  my  safety.  I  had  a 
recent  meeting  with  my  union  rep  and  he  told  me 
that  members  of  my  union  were  not  too  happy 
with  the  newspaper  article.  He  said  people  are  in 
line  for  promotions  and  they  don’t  appreciate 
your  putting  an  article  in  the  paper;  if  they’re 
going  for  a  promotion  it  might  hurt  their 
chances.  They  wanted  to  know  the  names  of  the 
people  who  assaulted  me  and  put  their  hands  on 
me  and  I  refused  to  give  that  information  out.  If 
they  want  to  know  let  them  go  to  my  attorney.  I 
told  the  union  rep  if  those  guys  really  wanted 
names  just  tell  them  to  come  outside,  I’ll  give 
them  names.  Maybe  these  are  the  guys  who  are 
writing  the  letters  and  are  worried  that  they 
jeopardized  their  promotion.  At  the  moment  I  do 
(have  suspicions)  but  I  can’t  disclose  that  infor¬ 
mation. 

Right  now  it’s  still  being  investigated  by  the 
FBI,  the  Boston  Police,  the  MCA  police.  And  the 
attorney  general  is  looking  into  it.  I’m  very 
uncomfortable  with  the  situation  because  I  still 
have  to  go  to  work.  When  I  go  to  work  I  usually 
have  a  partner  working  with  me  and  we  kind  of 
watch  each  other’s  back,  help  each  other  out.  But 
my  partner’s  been  hurt  for  the  last  three  weeks, 
so  I  have  no  help.  So  I’m  subjecting  myself  to 
going  into  these  buildings  by  myself  and  we  still 
don’t  know  who  the  author  of  the  letters  is.  It 
could  be  anyone.  I  don’t  want  to  point  fingers. 

But  my  safety  is  being  jeopardized  because  they 
don’t  know. 

The  School  Department  is  very  slow  in 
responding.  I  want  the  person  caught  and  I  want 
change  in  the  department.  In  an  Aug.  27,  1997 
superintendent’s  circular,  Mr.  (Thomas)  Payzant 
(the  school  superintendent)  mentioned  there 
would  be  zero  tolerance  of  racial  discrimination 
or  sexual  discrimination.  Everything  you  can 
think  of  was  in  that  one  memorandum  sent  out 
to  all  school  department  personnel.  It’s  a  zero  tol¬ 
erance  policy.  And  anyone  who  thinks  of  retaliat¬ 
ing  against  a  person  who  makes  a  complaint  or 
files  a  law  suit  shall  be  terminated  or  disciplined. 
That’s  a  change.  That  means  more  rights  for  the 
workers,  for  the  workers  who  are  there  now  and 
for  the  workers  who  will  be  coming  in  the  future. 
That  was  something  good  that  came  out  of  it. 

They  should  have  a  very  well-thought-out  hand¬ 
book  to  give  to  every  employee  in  the  city;  they 
should  have  zero  tolerance  on  this  issue.  Anyone 
who  practices  it  (racism),  preaches  it,  or  preys  on 
someone  because  of  it  should  be  automatically 
terminated. 
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I  want  to  keep  working  there.  I  feel  that  I  put 
enough  years  in  and  I  didn’t  do  anything 
wrong.  It’s  racial  animosity;  it’s  jealousy;  so 
many  things  are  involved.  I  was  told  by  a 
coworker  that  one  of  my  supervisors  had  men¬ 
tioned  to  him  that  they  should  never  have  hired 
me  because  I  was  straight  out  of  high  school  and 
didn’t  know  anything.  He  kept  telling  my  cowork¬ 
er  I  should  have  been  40  or  45  because  this  job 
was  made  for  someone  who  was  close  to  retire¬ 
ment  with  20  or  15  years  left.  It’s  like  reverse 
age  discrimination.  Now  I’m  too  young  to  be 
working  here. 

Being  Asian  builds  resentment.  I  feel  that  over 
the  years  Asians  have  been  getting  a  bad  rep 
because  of  the  wars  that  have  taken  place  -  the 
Korean  War,  the  Vietnam  War.  It  seems  like 
these  guys  have  it  in  their  head  to  never  let  that 
issue  die.  If  they  see  someone  of  Asian  descent 
they’re  going  to  go  right  after  that  subject  and 
say,  Oh  this  guy’s  no  good,  he  killed  my  uncle,  he 
killed  my  father.  But  that’s  not  true  because  I’m 
from  a  different  generation. 

One  supervisor  has  spoken  to  me  about  my  co¬ 
workers,  who  are  black.  He  says,  You  can  sit 
down  with  them,  you  can  talk  to  them,  you  can 
have  lunch  with  them,  but  don’t  associate  with 
them.  And  this  was  between  me  and  him.  And  I 
was  thinking,  He  must  be  talking  about  my 
friends,  and  they’re  black.  Still,  it  was  unprofes¬ 
sional  for  a  supervisor  to  talk  that  way.  If  you 
got  nothing  good  to  say,  you  don’t  say  anything 
at  all. 

To  me  it  has  to  stop.  It’s  just  tearing  into  soci¬ 
ety.  It’s  pitting  people  against  each  other.  It  cre¬ 
ates  a  sick  feeling  and  it  shouldn’t  be  tolerated. 
What  makes  people  resent  minorities?  A  lot  of 
people  have  good  jobs  and  they  want  to  keep  the 
jobs  and  they  just  want  to  pass  them  on  to  the 
next  generation.  And  if  a  minority  should  come 
along  and  get  the  job  by  accident  or  by  his  own 
merits,  they  say  it  should  not  be.  That  ‘s  the 
heart  of  the  problem.  That’s  when  things  start 
happening.  Tires  have  been  slashed;  it’s  just  out¬ 
rageous  what  goes  on. 

When  I  was  going  to  the  Edwards  Middle 
School,  some  of  the  other  students  would  mimic 
Chinese  words.  One  day  I  was  coming  home  from 
middle  school  and  someone  at  the  back  of  the  bus 
had  thrown  something  to  the  front  of  the  bus 
where  these  sisters  were  sitting.  And  when  they 
got  off  the  bus  they  came  after  me.  They  mauled 
my  face  with  their  fingernails;  they  gouged  my 
face.  The  school  bus  driver  just  took  off;  he 
wouldn’t  stop  the  bus.  They  didn’t  even  know 
who  threw  the  object;  they  just  went  after  me. 

During  my  years  at  Charlestown  High  I  was 
always  picked  on  for  being  Asian.  A  lot  of  the 
Asian  students  who  attended  Charlestown  High 
were  bilingual  students  and  they  were  like  very 
smart  kids.  And  I  was  in  the  vocational  section  of 
the  school,  the  electrical  department.  And  a  lot  of 
the  kids  resented  me  for  being  there  because 
they  thought  all  Chinese  students  should  stay  in 
science  and  math  and  keep  away  from  them  and 
not  associate  with  them.  There  were  days  when 
they  would  just  take  it  out  on  me,  threaten  me, 
beat  me  up.  I  would  never  retaliate  because  I 
was  just  too  small.  They  felt  I  shouldn’t  be  in 
that  vocational  program  at  all.  That’s  their  turf. 

I  feel  that  if  you’re  Asian  they  get  very  jealous 
and  don’t  want  you  there. 

Every  time  I  go  to  work  I  think  about  the  prob¬ 
lems  I  had  in  middle  school  and  high  school  and 
over  the  last  14  years  of  my  employment  with  the 
School  Department.  And  it’s  very  nerve  racking, 
it’s  very  stressful,  and  it  causes  all  kinds  of  dif¬ 
ferent  emotions  to  come  out  that  I  didn’t  have 
before.  I’m  trying  to  keep  a  good  perspective  on 
life.  But  when  they  prey  on  me  and  practice  this 
ritual  -  they  believe  it’s  a  ritual  -  they  try  to  turn 
me  into  an  evil  person.  You  go  home  stressed  out, 
with  headaches,  feeling  dizzy,  with  your  heart 
pounding  fast  and  you  can’t  sleep,  you’re  worried 
that  someone  is  going  to  come  through  your  door 
because  the  hate  mail  came  through  the  door. 

They  tamper  with  your  car.  What’s  the  next  step? 
It’s  a  very  high  energy  atmosphere  to  work  in. 

You  don’t  know  what’s  going  to  go  on  the  next 
day.  One  day  they’ll  be  your  best  friend,  the  next 
day  they’ll  go  right  after  you.  They’re  like  the 
weather. 

■Interview  by  Robert  O’Malley 


See  the  Health  Care  Feature  in  the  November  21  Issue  of  the  Sampan 
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OPPORTUNITIES 


FULL/PART-TIME  COOKS 
Asian  Menu 

Stop  &  Shop  is  looking  for  full-  and  part-time  cooks  to  staff  a 
new  prepared-food  department  in  its  Quincy  store  and  other 
locations.  Requires  experience  in  preparing  and  cooking  Asian 
food  with  a  wok.  Enjoy  a  great  new  working  environment  with 
benefits.  Qualified  candidates,  please  send  your  resume  along 
with  salary  requirements  to: 

Attn:  Paul  Aguiar,  Stop  &  Shop  Supermarket  Company 
PO  Box  1942,  Boston,  MA  02105 


The  Mental  Health  Division  of  Bay  Cove  Human  Services,  Inc.  is  looking  for  Asian,  bicultural,  and 
bilingual  (written  and  verbal)  individuals  interested  in  working  with  chronically  mentally  ill  adults  in 
a  residential  program  setting  Individuals  must  have  a  bachelor's  degree  in  a  related  field  or  two  years 
experience  in  human  services  Good  clinical  and  writing  skills  a  plus! 

If  interested  send  a  letter  of  intent  and  resume  to  Siu  Chi  Chow  at  66  Canal  Street,  Boston,  MA 
021 14  or  call  her  at  (61 7)  288-3321. 

Bay  Cove  Is  An  AA/EOE  Employer 


It’s  that  simple.™ 

The  Stop  &  Shop  Supermarket  Company  is  an  equal  opportunity  employer. 


DEPUTY  COMMISSIONER 

Massachusetts  Department  of  Revenue 


The  Massachusetts  Department  of  Revenue  (DOR)  is  seeking  a  seasoned  professional 
to  lead  and  direct  its  600  person  Tax  Enforcement  Division.  The  Enforcement  Division 
is  responsible  for  all  audit  operations,  enforcement  activities  and  criminal 
investigations  conducted  by  the  DOR. 

The  successful  candidate  should  possess  strong  managerial  skills  as  well  as  be 
knowledgeable  in  tax  law,  auditing  and  accounting  principles  and  standards.  An 
M.B  A/C.RA./J.D./M.S.T  is  preferred,  along  with  8-10  years  of  increasingly  responsible 
managerial  assignments  in  large  organizations,  including  significant  experience  in  the 
private,  public,  or  not-for-profit  sector.  Knowledge  and  experience  in  using  information 
technology  as  a  management  tool  are  desired. 

This  Deputy  Commissioner  reports  directly  to  the  Senior  Deputy  Commissioner,  is 
responsible  for  a  budget  of  $32M  and  participates  directly  with  top  management  in 
establishing  tax  enforcement  policy. 

Salary  is  $80Kplus.  Resumes  will  be  kept  confidential. 

Send  resume  and  salary  history  by  November  14  to: 
Massachusetts  Department  of  Revenue,  Commissioner’s  Office 
100  Cambridge  Street,  RO.  Box  9681,  Boston,  MA  02114 
An  equal  opportunity/affirmative  action  employer 


Arlington  Public  Schools 
Immediate  Openings 
High  School  Technician,  F.T. 

To  assist  students  and  teachers 
in  4  computer  labs 
Elementary  Tech  Aide,  P.T. 

To  assist  teachers  in  application  of  technology  in 
classrooms 

Send  Resume  &  letter  to: 

Kathleen  F.  Donovan,  Superintendent 
Arlington  Public  Schools 
P.O.  Box  167 
Arlington,  MA  02174 
Fax:  617-641-5486 

Arlington  is  An  Equal  Opportunity  Employer 
and  is  actively  seeking  qualified  minority  candidates 


BELMONT  DAY  SCHOOL 

55  Day  School  Lane,  Belmont,  MA  02178 
(617)484-3078 

Open  House 

Tuesday,  October  28  9:00  a.m.  -  1:30  p.m. 

Recognized  for  excellence 

A  Co-educational  Day  School  Pre-Kindergarten  through  Grade  Six 

•  Drop  in  to  visit  anytime  between  9:00a.m.  and  1:30  p.m. 

•  Tour  the  School 

•  Meet  with  the  faculty  and  current  parents 

•  Enjoy  round  table  discussions  in  the  library  with  the  school's  Head  at 
10:30  a.m.  and  again  at  12:30  p.m. 

Belmont  Day  School  is  committed  to  diversity.  It  is  a  non-sectanan  institution  and  does  not  discriminate  on  the  basis  of  race,  religion, 
color,  national  or  ethnic  origin,  or  disibihty  in  the  administration  of  educational  policies,  admission  policies,  financial  aid  programs, 
athletic  or  other  school  administered  programs  or  employment  practices. 
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Branch  Banking 
Opportunities 


People  have  come  lo  rely  on  USTrust  tor  superior  tlnanctal  services  solutions,  which  Is  why  we  contin¬ 
ue  to  grow  el  a  record  pace.  Whether  consumer  banking  or  business,  we  otter  the  products  and  ser¬ 
vices  that  have  hull I  strong  relationships  with  our  customers  -  and  the  opportunities  that  build  strong 
professional  careers.  That's  what  you  gel  with  one  ol  New  England's  taslesl-growlng  names  In  bank¬ 
ing.  USTrust.  Put  our  name  behind  your  talent. 

►  Teller  Positions  -  Full  &  Part-Time 

These  positions  are  ideal  tor  individuals  who  enjoy  providing  quality  customer  service  in  a  business 
environment.  6-12  months'  previous  cash  handling  and/or  customer  service  experience  Is  desired. 

Saturday  only  positions  are  also  available. 

Customer  Service  Representatives 

Qualitied  candidates  must  have  the  ability  to  cross-sell  USTrust  products  and  make  referrals  to  other 
departments,  as  well  as  provide  a  high-level  of  customer  service.  Candidates  should  have  a  good 
understanding  ol  branch  policies  and  applicable  regulations,  be  a  team  player  and  possess  strong 
organizational  and  problem-solving  skills.  1-2  years'  previous  teller  experience  required:  previous 
customer  service  experience  in  a  banking  environment  preferred. 

USTrust  provides  a  strong  protessional  environment  with  excellent  growth  potential  In  addition  to 
competitive  compensation  and  a  superior  benefits  package.  Interested  applicants  should  com¬ 
plete  an  application  at  the  nearest  USTrust  branch  location  or  forward  your  resume  to:  USTrust. 
Human  Resources,  40  Court  Street.  Boston.  MA  02108:  Fas:  (617)  695-5270.  We  are  an  equal 
opportunity  employer  dedicated  to  diversity  tor  the  value  It  brings  to  our  work  and  to  our  lives 


^  t  '  BOSTON  ARTS  ACADEMY^ 

PROfPp  HEADMASTER 

The  Boston  Arts  Academy,  a  public  high  school  for  the  arts, 
will  open  fall  1998  at  174  Ipswich  Street  in  Boston 
Sponsored  by  the  Boston  Public  Schools  and  the  colleges  of 
the  Pro  Arts  Consortium,  the  Academy  will  provide  intensive 
training  in  dance,  music,  theater  and  visual  arts  within  a 
rigorous,  comprehensive  academic  program. 

The  Headmaster  is  responsible  for  all  aspects  of 
development  and  operation  of  the  school  including  stafT 
recruitment,  curriculum  development,  budgeting  and 
fundraising.  Experience  should  include:  arts  education 
leadership;  teaching,  preferably  in  an  urban  setting;  use  of 
multi-disciplinary  curriculum  and  portfolio  assessment; 
fundraising;  commitment  to  ethnic  diversity.  Availability 
during  spring  1998  required;  full-time  position  starts  by 
July,  1998.  Salary  range:  $68,000-$78,000. 

Boston  Arts  Academy  is  an  affirmative  action/ 
equal  opportunity  employer. 

Resume,  cover  letter  and  two  recommendation  letters 
must  be  received  by  December  1, 1997. 

Send  to:  John  K.  DiPaolo, 

Project  Coordinator, 

Boston  Arts  Academy  c/o  Emerson  College, 
100  Beacon  St.,  Boston,  MA  02116. 
Phone:  617-824-8090. 
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Strength  Through  Performance 


Full-Time,  Entry  Level  Positions 


Account  Executive 

Primary  functions  will  include  researching  and  contacting  prospective 
customers  for  the  sale  of  MCET  products  and  services,  providing  customer 
service,  and  overseeing  customer  accounts.  In  addition,  you  will  support 
current  client  base  in  areas  of  product  use,  though  training,  demonstration 
and  program  utilization  workshops.  You  will  also  manage  contract  renewals, 
billing,  transaction  reports  and  expense  records. 

Position  requires  a  Bachelor’s_degree  or  equivalent  work  experience.  An 
understanding  of  emerging  technologies  and  their  application  in  education 
and  business,  as  well  as  the  ability  to  close  sales  and  interface  with  clients 
is  necessary.  Strong  presentation  and  public  speaking  skills  a  must.  Travel 
required;  must  provide  own  transportation. 

Jr.  Staff  Accountant 

Reporting  to  the  Manager  of  Finance,  this  position  will  coordinate  and 
process  A/P,  A/R,  and  purchase  order  requests.  You  will  communicate  with 
vendors,  prepare  and  review  purchase  orders  and  invoices,  maintain  cash 
receipts,  and  perform  revenue  analysis. 

Position  requires  a  Bachelor's  degree  or  equivalent  work  experience  in 
accounting.  Strong  clerical,  bookkeeping  and  organizational  skills  a  must, 
n  addition,  you  should  have  demonstrated  experience  in  automated 
accounting  systems,  as  well  as  working  knowledge  of  word  processing 
and  spreadsheet  software. 

For  consideration  for  either  position,  please  mail  or  fax  resume  by 
October  24,  1997,  to:  Human  Resources,  MCET,  One  Kendall  Square, 

Bldg.  1500,  Cambridge,  MA  02139,  or  fax  to:  (617)  621-0291. 

MCET  is  an  Equal 
Opportunity  Employer. 
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ARTS 

Chinese  Singer  To 
Perform  at  MIT 


R; 


enowned  vocalist 
Zhang  Xing-yan  will 
(give  a  concert  at 
M.I.T.’s  Kresge  Auditorium 
on  Friday,  Oct.  31,  at  8  P.M. 

Tickets  for  the  event, 
which  is  sponsored  by  the 
Chinese  Culture  Institute, 
Asia  On  Stage,  and  the 
M.I.T.  Science  and 
Technology  Initiative,  are 
$15,  and  can  be  ordered  by 
sending  a  self-addressed 
stamped  envelope  and  a 
check  to  the  Chinese 
Culture  Institute  at  276 
Tremont  St.,  Boston,  MA 
02116.  Orders  should  be 
placed  immediately. 

Zhang  Xing-yan,  who  is 
from  Beijing,  is  a  bass  with 
a  tremendous  voice. 
Professor  Zhou  Xiqo  Yan,  of 
Shanghai  Conservatory  and 
Zhou  Xiao  Yan  Opera 
Center,  described  Zhang’s 
voice  as  “rich,  broad,  and 
smooth  with  a  deep  and  res¬ 
onant  timbre  in  the  lower 
registry.”  Professor  Zhou, 
who  is  China’s  most 
renowned  voice  teacher, 
went  on  to  say  that  Zhang’s 
talent  deserved  to  be  heard 
on  major  operatic  stages 
around  the  world. 

Kathryn  Cathcart  of  the 
San  Francisco  Opera 
Center,  said  that  Zhang 
“possesses  a  rare  and  beau¬ 
tiful  basso  voice  and  will 
make  a  notable  contribution 
to  the  classical  music  profes¬ 
sion.” 

His  program  for  the  Oct. 

3 1  recital  will  include 
Chinese  art  songs  (“To  the 
East  The  Great  River  Rolls” 
and  “How  Can  I  Help  But 
Miss  Her”),  and  operatic 
arias  (“Virawiso,  O  luoghi 
ameni”  by  Vincenzo  Bellini, 
and  works  by  Verdi,  Mozart, 
Ossini,  Mussorgsky,  and 
Goimod). 

-Doris  Chu 
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We  Support  the  Asian  Community  Happy  25th  Anniversary  to  Sampan 


When  you  need  a 
small  business  loan, 
remember  that 
□ur  corporate  culture 
appreciates  all 
cultures. 


Are  you  looking  to  build  a  business?  Whatever  your  heritage, 
we  know  where  you're  coming  from.  That's  why  we  provide  personal  service,  a  quick 
response  to  loan  applications,  and  competitive  interest  rates.  Plus  a  "big  bank" 
perspective -without  all  the  bureaucracy.  Give  us  a  call  at  (617)  367-2200. 
And  find  out  why  we're  the  community  bank  for  everyone  in  the  community. 


NATIONAL 


BANK  OF  GREECE 

Boston»Cambridge»West  Roxbury 

FDIC  tautlD 


qfie 

‘JrantiCiti 

11  : East  vtewton  Street 
'Boston's  South  'End 


nmmfe : 

437-1575 

TDD#  1(800)232-0782 

■■  m-mme 


•  ssdmc^^^s  • 


"EET^ 

(ASIAN  OUTREACH  PROGRAM) 

•  MMfS &.  AM,  $*■  A $■&&./)? ft- $■ 

i-  ° 

•  MIX 

•  #*#^-A*-**  *>■?  ° 

:  (617)472-9024 
:  (617)471-1234 
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HAPPY 2 5TH ANNIVERSARY  TO  SAMPAN 

KAPLAN,  O’SULLIVAN  &  FRIEDMAN,  LLP 

Counselors  At  Law 


Practice  concentrated  in: 

All  matters  relating  to  immigration  law 
including  the 

Immigration  Reform  Act  of  1996 

*  Investors 

*  Family  Petitions 

*  Labor  Certification 

*  Temporary  Work  Visa 

*  Deportation  Defense 

*  Citizenship 

*  Political  Asylum 


HARVEY  KAPLAN 
MAUREEN  O’SULLIVAN 
JEREMIAH  FRIEDMAN 

Attorneys 


10  Winthrop  Square,  Third  Floor,  Boston,  MA  02110 

Tel:  (617)482-4500 
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Free  Skills  Training 

Do  you  need  a  full-time  job? 

Need  to  learn  or  update  your  office  skills? 
Want  to  improve  your  English? 


Asian  American  Civic  Association  (AACA)  offers  free 
skills  training  programs  to  qualified  Boston  applicants  who 
are  non-native  English  speakers.  Applicants  must  meet  the 
program  eligibility  requirements.  We  offer: 

Prevocational  Skills  Training  Program 
& 

Office  Systems  Training  Program 

(Office  Systems  has  seats  reserved  for  Welfare  recipients.) 


New  classes  will  begin  in  mid-January  1998.  Come  to  our  office  now 
and  register  or  attend  an  information  session  at  AACA: 

Monday  10/20/97  9:00  a.m.  to  12:00  p.m.  Room  8 

Monday  11/03/97  9:00  a.m.  to  12:00  p.m.  Room  8 

Monday  11/17/97  9:00  a.m.  to  12:00  p.m.  Room  8 

Monday  12/01/97  9:00  a.m.  to  12:00  p.m.  Room  8 


For  more  information,  call  Amy  Wong,  Intake  Counselor,  at 
AACA  (617)  426-9492  or  come  to  AACA,  90  Tyler  St., 
Boston,  MA  02111. 

Requirements:  Boston  residency  preferred 
Low  to  moderate  income 
Intermediate  to  advanced  level  of  English  for 
non-native  speakers 
Legal  permanent  resident  or  US  citizen 

Prevocational  Skills  Training  Program  will  start  on  Tuesday  09/20/97. 

Office  Systems  Training  Program  will  start  on  Monday  09/19/97. 

Registration  Deadline:  January  16,  1998 

Register  now.  Seats  are  limited. 
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99  Harrison  Ave.,  2/F,  Boston,  MA  02111 
Trans- Pacific  Travel 


Tel.  :  1  -  800  -  369  -  7777 

Ernest  WUffl^S  Ming  YEE  £  JPJJ 

Kar  L.  NG  Nelson  HAU 

Connie  MUMFORD  Helen 


Trans- Pacific  Travel 

n|W4|  "T*  III  I  99  Harrison  Avc.  ,  Boston,  MA  021 1 1 
#JJ»\  I  J  V|«L  TEL:  (617)451-3478 
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1 14  WHITWELL  STREET,  QUINCY,  MASSACHUSETTS 

tiff 

3£*a$s 


:  773-77 45 
.  -f  f]  Jl-f-ig 

it***#. 

:  770-3 166  (-f_E) 

itmm.  t^mm.  mmm.  »#(wic)th« 
n  vm&vm  ° 


iM'fi(Amanda  Le) 

mrnm  >  :  nm.  m.  nmts  • 


smnMR* 

:  -t-/l  7T  El  —  # 

&f$T:£:4f  HJ#  '  A#  '  JttJ&  '  J&Bft  ' 

°  4#4£ii!  ! 


: 

-  HSflifi/r 

-  0mmt% 

-  mm&ftmnm 

-  Mimmi 


Plfgftl  ’  :  (617)  376-5490 


Mll& 


We  support  the  Asian  community 
Happy  25th  Anniversary  to  SAMPAN 

IMMIGRATION  LAW 
ROBERT  J.  GAYNOR 

ATTORNEY 


One  Boston  Place 
Boston,  MA  02108 
(617)  723-6200 
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★  Permanent  Resident  Status 

★  Family-based  Visa  Petitions 
★Temporary  Work  Visas 

★  Labor  Certifications 

★  Investors 

★Naturalization  &  Citizenship 

★  Deportation  Proceedings 
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Happy 

25th  Anniversary  to 

Sampan 

We  proudly  support  the 

Asian  Community 


A  Higher  Degree  of  Energy 
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We  support  the  Asian  community 
Happy  25th  Anniversary  to  SAMPAN 
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We  Support  the  Asian  Community 
Happy  25th  Anniversary  to  Sampan 

THE  BOSTON 
WATER  & 
SEWER 
COMMISSION 

425  Summer  Street 
Boston,  MA  02210-1700 

The  Boston  Water  and  Sewer  Commission  will  have 
representatives  from  the  Office  of  Community  Relations  at 
the: 


M  ffi. 

4  tit 

it 

-A 

-ir 

Great  Service  -  Great  Rates 

Special  First  Time  Home  Buyer  Programs 

Place:  Chinatown  C.C.B.A. 

90  Tyler  Street 

Date:  November  13, 1997  from  10  a.m.  - 12  Noon 
December  11, 1997  from  10  a.m.  -  12  Noon 

Our  representatives  will  accept  payments  (Check  or  Money 

Order  Only)  Process  Elderly  or  Disabled  Discount  Forms 

Resolve  Billing  or  Service  Complaints 

Schedule  the  Installation  of  Outside  Reading  Devices, 

Meter  Test  and  Special  Meter  Readings 

Arrange  Payment  Plans  for  Delinquent  Accounts 

Should  you  require  further  information,  please  call 
Boston  Water  and  Sewer  Commission  at  330-9400. 
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617-730-3500 

Brookline  Village  -  Coolidge  Corner 
Washington  Square  -  Longwood  -  South  Brookline 


BRGDKLINE 

SAVINGS 

BANK 
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Eurasia  Furniture  Inc. 

216  Lincoln  St.  Boston,  MA  02111 

Tel:  617-350-0128 
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Allergist 


Cardiologist 
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Nutritionist 


OB/GYN 
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Pediatrician  Pharmacist  Surgeon 
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lympus  Healthcare  Center-Braintree  has  some  excellent  opportuni¬ 
ties  for  professionals.  As  part  of  the  Olympus  Healthcare  Croup,  Inc., 
we  are  committed  to  providing  quality  post-acute  care  services. 


Licensed  Nurse  -  RN  or  LPN 
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Full-time  position.  Must  be  able  to  speak  fluent  Cantonese  orToi  San. 
Experience  required. 


Licensed  Social  Worker 


Per  diem  position.  Must  be  fluent  in  Cantonese  orToi  San. 


Activities  Assistant 


Per  diem  position.  Must  be  MA  Certified  in  Activities,  and  speak 
fluent  Cantonese  or  Toi  San. 

e  offer  excellent  salaries  and  a  great  benefit 
~y  package.  Please  stop  by  for  an  application  at: 

Human  Resources,  Olympus  Healthcare 
Center-Braintree,  1102  Washington  Street, 

Braintree,  MA  02184;  or  fax:  (617)  356-7367. 

An  Equal  Opportunity  Employer. 


Olympus 

Healthcare  Group,  Inc. 
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Attn:  Paul  Aguiar,  Stop  &  Shop  Supermarket  Company 
P  O  Box  1942,  Boston,  MA  02105 
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It’s  that  simple. 

The  Stop  &  Shop  Supermarket  Company  is  an  equal  opportunity  employer. 
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Amtrak  has  immediate  openings  for  the  following  positions: 

•  ENGINEER  COMMUNICATIONS  &  SIGNALS 
•  ROADMASTER  ELECTRICAL 
MAINTENANCE/CONSTRUCTION 
•  ROADMASTER  C&S  PRODUCTION 
•SECRETARY  I 

60  words  per  minute 

•STENO 

80  words  per  minute 

If  you  are  seeking  a  career  that  will  provide  constant  challenge,  with 
numerous  avenues  for  growth,  a  competitive  salary  and  comprehensive 
benefits  including  Rail  Travel  Privileges,  please  forward  your  resume  to: 

Amtrak  Human  Resources,  253  Summer  Street,  #204,  Boston.  MA 
02210,  Attn:  SMA. 
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HIGH  SPEED  RAIL 
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MOUNT  SAINT 


JOSEPH  ACADEMY 


617  CAMBRIDGE  STREET,  BRIGHTON  MA  02135 


|5]  ° 

(617)  787-7999 
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A.  DeweySquare  R£ijf,$.Surface4f.^ 

B.  1*1  g.#r44r*-S-«i«i4A 


:  +  ,6:00  PM 

1frt#*#4f*jl?BBill  Moyi :  617-951-6255 
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T.  H.  Jackon/SP 
YouthBuild  U.S.A. 

58  Day  St. 

P.  O.  Box  440322 
Somerville,  MA  02144 

jlj  :  tjackson@youthbld.org 
ftififctt&XireKiSAiitWAA/EEO 


Coordinator  of  Material 
Aids  Program 

American  Friends  Service 
Committee  seeks  21  hr/week  staff 
to  accept  clothing  and  other 
donations  and  coordinate 
volunteers  of  varying  ages  and 
abilities  in  workroom  setting. 
Requires  previous  supervisory 
experience;  administrative  skills; 
ability  to  process  heavy  bundles. 

Submit  resume  and  letter  of 
interest  by  11/7/97  to  Phyllis 
Cohen,  AFSC,  2161  Mass.  A ve. , 
Cambridge,  MA  02140.  FAX: 
(617)  354-2832 
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J.  S.  Waterman  +  Sons 

J.S.  Waterman  +  Sons  -  Eastman  -  Waring  Funeral  Service 
Affiliated  Family  Funeral  Homes  Since  1832 

0  S  fil  5t  4  Kenneth  F.  Bennett  Senior  Counselor  and  Funeral  Director 
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Sons  -  Waring 


Quincy 
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86  Copclartd  Si 

Dcwarc  Funeral 
Home 


(Reach  All  Locations) 
Wellesley  -  Sudbury  -  '  s 
Fall  River  -  Lynn  \ 
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A  message  from  the  Massachusetts  Department  of  Public  Health. 
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